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ABSTRACT , . .V ' ' 

1,'. Eight altfernatirve educational programs ' that are part 
of .the Portljand^ Oregon, Public School District are reviewed in this 
repbrt. Responses from principals and program coordinators at each 

' school to a comprehensive questionnaijre provide information . 
concerning staffing, student ' character istics / f aci li tj^ies , course 
of ferings , expenditure per ^ student , and reactions to^Dudget cuts of 
50 and 20 percent and to an increase o£ 10 percent. The Metrop^itan 
Learning Center (MLC)^ while^proyiding an alternative environment for 
learning, -is s^ignif icahtly different f'ro*m the other prbgraitis reviewed 
in^that participation i^n the K-r2 program is*a result 'of intentional 
parental choivce. Participation in-" the remaining seven alternative ■ 

-programs is usually a consetju'^^ce' of inability to succeed both 
academically a'lla socially in a/Vegiilar school proqjam. Each 
alternative program allows for a smaller, more ^fSmily-1 ike 
instructional setting. TheMUght School at Gran t. serves students who* 
have already dropped 'put of regular high school program^. Two other 
programs provide part time supplementary education services as 
i ncent i ves to influence students to remain in • th^ regular ^'^hool ; two 
operate full time schedule s-*concuirjc^nt witq the jregular schools; and 
two provide comprehensive high school education in a separate / 
physical .setting. (MLF) ^ - " j 
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.the purpose of this report is to provide a current review of tho.. eight 
altejnative programs internal to the Portland Public School District. ^ 
Principals V and program c6afdinators ' provided responses to a comprehensive 
questionoaife. survey which was prepared for a March, 1982 evaluatisn ref^ort. 
A 1983 update . of respanse$ from each prografn, along with supporting 
documentation -ds presented- in an appendix..' Site visitations, program 

^observations? and lr(ijetvl6ws . with students, teac^^ers, program -dir^ctprs^ and 

' ► ^ ^ , A ■ ' , . ' ' 

host principals - were conducted' in order to gather information regarding the 
general and specific program goals, curriculum offferings, staffing 
resDonsiLilities, . and the ^ nature qf thjp sted^pt populatrons served by 
alternative programs. . ■ ' v . 



ThBt eight internal alternative programs reviewed in l^his report ^re: 



Metropolitan Learning Center (MLC) 
Vocational Village , 
The^ Night School at Grant 
y Cleveland Option 

(-Madison rtCUS 
P"rankiin Alternative ' 
. *Woodmere Alternative 



Catch II ^ 



■j 



Each' provities, a umiqye educational program for students • who^' academic and 
social needs' 'may not" be effectively met - in more ^ traditional' schools. Each 
program is based upon a staf f-des|gned instructionaf' system, and conducted in 
an environment "which reflects the staff perdeptiDns of their students* needs. 



single brOad d^cription of the Po^^nd Public Schools collect ior\^ of 
alternative -programs, is as elusive as an easy definition of -the students whoY 

participate in alternative education. The strength and success of these 

^ \ 

programs may lie in the particularized and personalized n'^ture of each one. . 



Metropolitan Learning Center - ' ^ 

^Metropolitan Learning ''Center (ML^C) is significar\ti|^^ different* from t^y^ other 
programs reviewed in this ijeport. It is a K-12 option (including a^ 
specialized -high school progra^) available to all district students, providing q 
a'ni \pen ' structure and an ^ instructional design aimed at. aligning the 
educational progra.n with student' learning style. Students are surveyed • for 
areas of interest, -and curriculum development proce'e^s based .pn a, combination ' 
of academic ^ requirements and student interests. ' Parents are encouraged ^to 
participate in ' "the selection of their children's ^ course of study . 
Considerable staff effort goes toward development of enriching learning 
; • . experiences outs,ide the school in an urban community setting. While MLC does 



prbyioe an -alternative environment for^ learning, participation is a* result of 

r 

f 



intentional parental choice for their children's education 



•MLC serves .360' students K-12, and has a waiting list of * 20, 



Program . Total 

7 Enrollment 


Elen/Mid/High Gen. Fund 

FTE . ■ 


Enrollment 
FTE 

•a 


82-83^ 
• Program 
Costs 


Pupil" Waiting 
Costs List 


— J ^ : 

MLC 360 


117/102/121 20.5 
+20 K 




. 667,049. 


; — 

1775. 20 
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Students Served by Alternative Programs ' , - ' . ^ | 

, V ' ^ • r 

f^articipation in thfe -remaining seven al;ternative programs is usually a 
^ consequence of inability to succ-eed both academically and socially ,in a 

regular school progi^tn.* ' Services ate therefore d^sigh^d to -meet the needs of 

"... .V • ^ ( ' • , 
the student who is classified as *'high risk," '"potential dropout," or "early 

school, leaver." A],ternative' programs attempt* to " provide an "equivalent 

educational program for these . stud^ents'' who have a history of some kind of 

failure'^ in thd Regular school — manifested ^y poor attendance,^ s^ignificant 

behavior and discipline problems, low achievement, ^overall disaffection with 

school, and frequently, a-^ licited. or unstably home environment, ^ .(Se6 

«. ■ ^ , ■ ' • ' 

- . ^ ' ^ .. , ' . , 

responses *to Questioh 3 in the Appendix.)' ' . . ' ' ::j 



c 
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While an alfe^iietive student is usually one who does not. meet. 'quaiifications 
for various special services provided by other district edufc.atiqn prog^fcims, 
Special^ Education as well as vsome Talented and Gifted students jzSarticipate in 
^> the alternative [programs; ^ And though studente. frequently havex^some history' of ^ . J 
* [DOor acMev^ment, many are able- to perform satisfactdrily in tf^Talternative / 
-"^r^etting; theyl manage -tto remain in/ school and gain the knowledge and skills 
whibh.lead to .a ^diploma and' ^creased opportunity for future productive^ 
employment. ^ ' . 



Students who .attend Night- School ^ Grant ftave ;alre€idy .dropped oi^t of one 
regula^ high ^ sdhoo^ program. Students in the qther alternative's -are 
considered potential ^dropouts and ay^ referred by staff, representatives of 
community agencies, or.^Da^ents. (Se^' responses to Question" 2 in the Appendix.)" 



ERIC 



Excluding MLC, 894 students are served by. the internal -alternative programs, 
Woodmere Alternative has a waiting list of 20, Cleveland Option has 'a waiting 
list of 12, Madison FOGUS has 8, and Franklin Alternative, has 10. ' . 



litjc 



Progjcam Total , Elem/Mid7High Gen. Fund Enrollment/ 82-83 Pupil. Waitj-^g 
..Enrollment '* ' FTE • FTE Program Costs List 

. ■ . ^ , ' Costs , ' . ' 



1 260 
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1,005,673. .3868. 
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Catch 

— ■ • — , 

*Jhese^two programs are the only alternatives Tunded totally^ by the ^hbst high 
school. Because of the part-tim6 nature of Franklin Alternative, Enrollment 



^ FTE and Pupil posts are not di^ctly comparably. 



]■ 



Programs and Objectives* ^ . . 

_ ... - / . . / .. .... • - 

' ^, * -""^ . ' * , 

The^chief goal of the alternatives is to ^provide varying kindb of positive and 

supportive environments/ for' learning, so that potential dropgii^s will 'in fact 

be able ► to remain in ,an ^educational setting 'With a -greater . probability of 

success fox tiigh'\et:iool graduation apd preparation for acceptance .0^ the 

responsibilities of adult life and empldyment. (See responses to Questions -9, 

10, in the Appendi)^* ) - Two provide instruction on a part time basis and five 

.on a full time bssisl. . • v jl 

I . . ' ' ' • ^ . \ 

The FrankliT; ^ Alternative and Catch II provide part time supplementary 
educational service — approximately 300 high School students-"^^e setrved b^ 



the Franklin Alternative, and approximately 50 middle school and high school 
students participate in Catch II. 'Both of these programs ^operate as 
incentives to -influence students ■ to remain in^the, ]^e^ular^ school; Catch -by 
providing 7*3 once-a-week outdoor work experience away from the, regular school, 
and the • Franklin Alternative by providing perso^nalized . instructional 
assistance to^ students who are in danger of failing their high school classes.. 

/ ■• \ - . • ' ^ ^ ' . ' . * * . 

V Students in Madison's FOCUS and Cleveland Option participate in\full time 
« A> — ^ 

hpuge" programs whiph * ^Dperate schedules concurrent wi|^J::u-r the regular high-... 
school. FOCUS, tbe^ Option andHhe^ Franklin 'Alternative are all. supportive df^ 
a return to regular schooi when students appeqr to have an impro"ved chance for 
success.. Each* of these programs is sensj.tive to student ties to the larger 
school culture, and each attenipts , to reflect the positive aspects by providing 
potential -dropouts a reasonable opportunity to succeed within their r^ular 
high scnool^j)but in a^smaller and mpre secur^. setting. , . ' ^ 

' ' - - . ■■: - ... ■ •■ ■ 

' Full fime' comprehensive high' schooi ei^ucatlon in a separate ^physical settling. 



] 

.V 



of a different timeframe fronr the regular * school, is provided at Vocational 
Village, Woodnfere -Alternative or* Night School at Grant. Woodmere also 
provides, ah. alternative program for ^ elementary and ^middle school^ studertts. 
Vocational ^llage and* Night School. at Grant also offer GE^ preparation. 

Facilities and '^resources .of - the host schools .dre generally \ava:^lable and - ' 
administrative and ^taff support for ^the internal alternative.s Is p^ositive.' 
Use of support resources may -be limited by scheduling, time constraints,^ or tvy ^ 
a perceived need for mor^ specialized kinds of services: (See responses Jio 
Questions 4, 8 in the Appendix. )• . ^ / * - . . - 
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Only three programs provide for v'ftcational or work experience: .Vocational 
'Village, Madison .pOCUS, ^nd Catch' II. , , 



While MLC is an alternative program by choice, \,tne seven others provide- a 



continuum of^services on^'a referral "^t^asis: 



(\ r 



lime: 



1 day/wk 



2, periods 
pdr day 



, fuH time i "full time 
days ; days / 



* -full time iVull time 
days/ !nights;' 4 
nights 'p6r week- 



:am 



Relation' ^ - • . /) 1 ' ' . ' ^ 

to regulaif supplement ^supplement in house ' Replace' ;regulai> school progra 

school . ' • , . ; ■' ' # , • / » " 

program: V • • ' - ; ■ ^' CLEVELAND ;WO0DMERE TVOC/. .NIGHT SCHOOL 

. • ' . r - ■ . oppoN ^ • ' vii:lage at grant 

J 



CATCH • 



FRANKLIN 
ALTERNATIVE 



MADISON 

Focas 



Age of< 
students 



liddle^ ! * > ^ 
high sch. • high' sch. high sch. elem/mid/ high sch. high ^^eh. 



elem'.' by 
speciad • 
arrangement 



. .high sch. 



Work, ' 

vocational : lT) utdoor ^ 

7 V ' i'work ^" 
^ experience 



^ At Madison, - 
; community 
/'I Hvof g^~expT~^ 



vocational / 
"training — 



Ihstpuction and St^f f 



Each alternative prbgram/ allows for< a smaller, more famiiy-like instruction^]/ 
sej^ing. Coiipse - goals, ^learning objeAives, 'and student performance 
expectations are clfearly stated. Consistent adherence to' school rule$ and 
regulations is required. . (See r-esponse? to Questions 12, 13, 14 in the 
Appendix.)* . - * . - ' ' \ 



Instruction may *be flexible and less-structured, but still includes large and 
small-group work, • as ; well as ^ carefully individualized foasic - skills • • 
curriculum. .Whatever .methods are 'employed-,, consistent, continuous, 
personalized nur^ture and support for student learning is integral to, the ' 
educational 'delivery. (See responses to Question 5 in the Appecidi:)^. ) 

Staff typically* are. highly competent .teachers and-' skilled curriculum 

developers, .&s weld as seeming to be )pea:sonaliy , interested^, and catirig Tor) 
> ' ' ^ ' " ' ^ ^ . V. ^. o " ' • * 

their students. They appear to be'sk^llful counselors," anfd' several , have had-/ 

training- or experience in working with emotionally hajndicapped ^ or dibbled 

learnersr-% The staff.' tfeaches; participates in prdpr^m ' administration; 

maintains vatious kinds of communication ' with parents, c^oftimunity welfare ^Qd , 

• J ■ * * ' • • 

law .enforcement agencies;^ and '""is willing to work with students ahd small 
-groups "-for counseling or tutorial ^assistance outside^ the regular program 
h(!)ur^.,^See responses^ to CJuestion 6^in the Appendi)^.) .. ' , 

Although each alternative • schQol may appear somewhat limited in its less than 

optimal^hysi cal setting and mater ia l ''^rfesQ 6rc;es for support .and enrichment, 

none* is lacking in the high 'energy ^and.exp^tations of the instructional staff. 

.'i / ^ . • ' . 

The nature of statf commitment is exempliffed py a '^nerp]. reluctance to allow 

I <l' . ^- ' 

the alternative 'Situation to. become a' "dumping ground", for Itinerant 

^ V ^ / . > ^ ... . ^ ' ^ ■ 

students. * Staff expects; thatv their significant investment in time, personal 

attention and program development will be matched by increasingly^ responsible 

student Ibehaviof^ rela^d to academic and social growth. These Expectations' 



are reflected in the required screenihg .jmocess for program entiy , regular 
jnonitdrlng of attendance^ program ^participation; and afca^emip .growth. -(See- . 



responses to Question 18 in the Appendix.) 



Achievements '"^ . • i " ( 



In interviews -with students, many credited -^their alternajtive placement as^ 
being^/he ctiief reason they remain ir?' school • AH commented on the amount and' 
kind'of help they received ^rom the- staff, and'*seem6tl'*'convinced that because 
of their teachers' interest and assistance they'"^ would be abl? to remain in 
. school -and continue t+ieir learning, and graduate. Frequent responsfes 
^ described the lack of social pressures and -the welcome opportunity> to really^ 
■6ojiia,to know their teachers and fellow students in the spaller getting of the 
^alternative progxam, . * 



-DUiTing various observations of clashes in progress, students were involved iji 
tradit&dnal kinds of classroorn learning activities, a/id their behiSyior atld^ 
performance appeared satisfactory. In each setting, -^a^ spirit of cooperation 
**^seemed to inform both* the instruction and the learning. 



"Jhe av.erage' daily attendance in the severv alternatives ^is 75%. MLC maintains 
* a 92% attendance averaged 



Students- typically remain -in the part time» Franklin Alternative .or Catch -11 
• ■% • ■ ' 

^programs from one. semester to a year. Over half the students in the other 
programs remain for one' to two years or longer-^ Because of its. K-12 program, 

MLC 'students typically remain for much of ^their school career. 

/ ^ • ■ > ' ^ ' i ■ 

. . ' ' . '. . - • ' ■ \ ' 

^ ■ ■ .■■ ■ ■ ■ - , ■ ■ • ■ •= ' 

:S. ..• . ^- ■ - ■ - ■.. _^ , ■ ■■ . 

■■^ '" ' ■ ^ 

\ * . 
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Ninety studenfe gradgated, in 1982." Twenty-five of ^ these were from ML,C. 



One hundred twenty-one fare pfpjecied for • graduation in 1983, inciu,aing 25 from 
MLC?^ These figures and . projectioris do hot include^ graduates? who have 
participated In the supplemental alternatives of Catch II jand the, FranRltn 



Alternative. 
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v ^ APPENDIX 
INTERNAL AlTTERNATIVE PROGRAMS 
/ AUDITED RESPOnSE:s TO UUESJIONNAIRE 



' ^ . SURVEY 
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UuearCions to be answered \ in " evaluating S3istrrct<^ Internal Alternative 
PrDgramsv (Sources of information will include School Principals, Pro'gfam 
♦Leaae^S, -Site 'visits with Teachers, . 5;jpport Straff ana' Students, District and 
* Program files, Data ""bases^ ^d Past Program ^Reports. ) . » • 



Carolyn Moilanen,, Evaluation Dep3rtment 
Program v lA - Metropolitan Learning^eriter - 



tl,.a Grage levels and/or age- levels' of students served K-12 



l.b Ni 
l.cVli 



Number ofstuoents enroired 580 n ^ Number contracted 



umbex of students enrolled Dy grade approximately 30 per qradfe ^ 

> 2. What are requirements ^f or. admission? Is there a waitigjg list? ' v 

» Application proceS5. ' Need for involvement in education,,. There is a 
\ , waiting l;ist of approximately 20 students^acro^s all grade -levels. , 

.'.3. What, are some of the common 'characteristics of students aamitted?, 

\ A variety of learning styles. A^desife to jLearn ; »using their learning 
I styles;. ./ , ' > - ' ^ ' 

'4 ' ■ • • / . , - r ; V" 

4. Description of faciliti*es — How long have you* qdcupied^them? .o; 
^ Do you use any'^othbr ' facilities on a scheduled or , regalar ''basis , e.g.*,^ 
gynT',^shop, agreement w^th busiViesse^s? ' ^ ' \ ' 

All are used by community School in evening each day^ . besides our ysing 

them all day. » / ^' . ' 

_ - - ' .- > ^ * • ■ , 

, 5." What - are the main features of ^ the ctjrriculum? What are the^ unique 
features? (Levels of 'materials., grouping of students,- required/elective 
subjects) \. ' * \ 4 

/"^ A balance of structure and . freedom^ Use of a variety of teaching styles 
sg all learners can participate. ^ ' ' ' - 

6, Staffing: ' :fositions FTb. -'- Of^ears at sch ool Degfee/certificaition 

17 teachers . 15.5 fi^ 14-1 \ MS Tenures ' ' i / ' 

_ ^ 4 ai^des ' 1.75 from 14 - 1 V ^ ' ' 

1 aomission '^''l from 9 M Ed . ' ' ' _ ' 

1 prinoipai 1 ' from 5 - MS , ... 

1 asst. prin. 1 v from C . • ^ M Ed ' 

. . • ' ■ ; 

a) Any^probiems in maifitaining staff? "-^ . ' / 

No . 

?• How are staff evaluated? 
by the principal'. * . 



8. What support services do yoa rely on, e-g., three schools sharing family^ 
cT-^-' counselor? • ^ \ \ ' . ) ' ; 

Sharing Special Eaucation, Social Worker, Hearing,* Speech Testing. 

?[ Wnat are the expected (realistic) outcomes for tl^e students, e.g., 
' ' reenter puDlic schools, ^G£0? 

To -graduate from^ high. school. 

■ a) Have students made- satisfactory progress toward this . outcome? 
^\ . - ■ \ -,;'/. 

■ Yes. Graduation class has been between , 20 and 30+ each year since 1975. 

10. How 00 students spend their; time at th^6 school (schedulea/allocated - time 



and time actually on task).? 
Scheouleo time.^^--. . . . 

li. Are students satisfi'ea with the school? 
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Yes. How many schools in Portland have waiting lists at all times? 

Yl. Uoes stuoent behavilir change at the school? Is -it improved? { 

Yes. Parents aclaim marked ^Ifnprpvement in their child's eiithusiasm, 
interest and behavior; furthermore, they support the school themselves. 

13. ' Do students show more personal responsibility (e.g., wVk with Jess 

coaxing, ..meet coffimitments)? ^ ' ■ 

\ Yes, definitely. The staff strives to teach students to accept 
responsibility for their education ^nd to become lifelong learners. 

14. What is the average daily attenoance? Do attendance patterns of students 
change during the time they are enrolled? > 

Average daily attendance is 350 or 92%. ^ - ' 

Yes, attendance -often improves. 

'a)'- What is .the average duration, of stay/ enrollment? 

1-13 years. \ , 

.li>. ^ how 00 you determine when a student has made sufficient progress and is 
ready to. leave the school? 

We 00 not determine. - ' . ^ 

16. Do students who, leave meet your teritgria for leaving? What are their 
phances. of success at the 'next step? 

•r* ' » I * 

Those who graduate have been ijemarkably successful in their chosen 
fields. We've never had a graouate in prison.. They have all been 
contributing members of soeiety. 

■ ■ ■ , 13 ■'. - 



17. -follow up of students — s^How is it don^? I^at happens to them? 

Woula ^llke- to oo more — no funds., Each year from 100 - 200 graduates 
return to celebrate the graouation of the present class. Feedback is 
receiveo in many ways. ^ (• 

lb. rth,at kind of information oo you collec^^ routinely on the student^? 
' wfet 00 you 00 with it? * , " \ 



a) Achievement - the levels tests 

Interest surveys of classes ana about school* structure help thd school 
better meet students' needs. ' / 

19. Do you have "a way of - determining the effect of the^schopl on: 
(a) students, (b) other public ^schools, Cc) staff? 

Observation plus levels testing. - ■ 

20., To what extent are Area and School Advisory Committees aware of the 
y school? . ■ • ' - ■ . 

Have they visited? / . ^ ^ ^ 

SAC very aware. Parents visit and- participate.^ 

21. What is the jDudget for the schoo5?**^What are the sources of funds? 
How much from each? i[j 

82-«83 $667,049 District General Fund ,^ 

22. v^hat is the 'cost per pupil? ' . 
$1,755 per pupil which is probably lowest in the District. q 

23. If the Program's support had to be reduced by 50% . what changes would you 
. recommena? 



Close school ano send to other schools where costs would pfob^ly 

increase. ' ' " \ 

. . ' ■ , ' \ 

24. If the Program's support had to be reouced by 20% what change*, would you'* 

recommena? ' 1 

Reduce staff and number of kids served. 



25. If the Program were ta receive 10% increase in support what changes 
" would you recommena? j [ f 

/ 

Add arts and fo,reign language plus improve physical facilities so that we 
could teach science effectively. Get two la'rger classes. 

.5087£ 
2-17-83 
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i M^MUiaiiuii unywiuc oiuueni^a areaamiiiea in 
mber and, February. * ^ 

jelmes ar^made clear to studen is and parents 
i) enrollmerll. We realize that MLC may not be the 
wate alternative for everyone. To be successful, 
Its must beable to handle thefreedom and 
nsibility demanded by the program. 

DISCOVER MLC • 

;e arrangements to visit the friendly campus and 
eprogram first-hand. To arrange a visit or to gain 
nformation, please call the school office, 
837. 
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td Public Schools offers magnet programs in several 
:hools. For more information about magnet programs, 
call 249-3304. 

re information about (Metropolitan Learning Center's 
m. contact: 



Principal 

Metropolitan Learning Center (MLC) 
2033N.W.GIisanSt. 
Portland. Oregon 97209 
(503) 227-6837 
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V Metropolitan Learning Center (MLC) is fin alternative 
12 school within the Portland Public Schools. MLC 
emphasizes positive, individualized education in an 
V .open, caring environment Students learn 

independence^nd responsible* decision-making in a 
> supportive educational setting. 

The MLC program permits students to progress at 
their own pace, according to their individual learning 
styles. Emphasis at MLC is on the individual learning in 
his/her own way. without thwarting curiosity or* 
narrowing horizons.' . 



\ 



ORGANIZIATION 



MLC isorganized:into pririwy. middle school and / 
high school programs. Units^bf students representing a 
cross-section of all the grades meet in a base statibn 
for GOjpinutes each day for attendarxoe.* 
annobncements and interpersonal sknl-biiilding in'a . 
Jamily-Iike manner. . * 

ELEMENTARY PROGRAM 

Unique aspects of the elementary program are 

ungraded groupings in basic skills classes, 
allowing students to progress at their own 
pace: and 

— a strong emphasis on reading, ma)h and 
' language arts skills, 
Elementary students spend one-half day e^ch day 
learning basic skills. The balance of the day is spent in 
exploratory and elective courses. ^ 





HIGH SCHOOL PROGRAM 

The high school program offers students the 
opportunity to build a.program to meet theirown needs, 
abilities, interests aad leajning styles. • 

Off-campus learning experiences are emphasized. 
These inclufie co-oping with local colleges, special 
interest placements in classes such as OMSI, Pacific 
Northwest CoHege of Art, Northwest Film Study. Center . 
and volunteer placement In community service 
organizations. ' - 

* Students may also elect to carry out independent 
study programs which can include travel or part-time 
employment. 

(High school students, under theguidanceof their, 
high school counselors, develop a course of study to 
'ajssure necessary credits for graduation. Students are 
required to meet the school district's credit and 
dpmpetency requirements for a standard high schBoI 
*i»ploma. • ■ r 

STUDENT LIFE 

MLCbelieveWhat good character de\/elopment 
stems from values of rejsponsibility and trust, and that 
excellence is an outcome of personal commitment. 

In support of this belief, the school requires that 
every student's rights are respected and that an 
individual's rights do not infringe on thtf/Jghts of others. 

MLC students are encouraged to make commitments 
to the community, to theij; peers and .to tfjemselves. 
Effort is made to pr'ovide students with a wide range of 
cholc^and to encourage them tokeepthese 
commitments, once^made. Making no choices for 
productiveuse of time is not an option at MLC. ^ 

ADMISSION 

Enrollmol^t at MLC is by appl/caliopi'and interview. 
MLC accepts students from kindergQiten age through' 
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Questions to be answered^ in evaluating District Internal Alternative 
Programs. (Sources of information will include School Principals, Program 
Leaders, Site ^.Visits with Teachers,. Support Staff and Studentsj- 'District and 
Program Files, Data Bases and Past Prograrn.Reports. / .v 

'Carolyn Moil^nen, Evaluation Department . . ^ 
Program : IB - Vocational Village High School ■_ 



l.a Grade levels and/or age. levels of students^ served Grades 9-12 

l.b-Number of- students' enrolled 260, Number contracted 

l.Cf Number of students enrolled by grade 



9th - 40 Almost 2/3 of students registered are male and 

10th - 69 ^"^"^ about 1/3 female. ' ^ 
11th - 50 

.U2th - 46 ' • ' • 

2v.^ What are req^jirements for admission? Is there a waiting li-st? 

.-^.Students are all disadvar^taged or handicapped in some respect and 
typif:ally near failure in community high schools. 55% are from PPS; 
outsiders on space available basis. 

^3. What are some of the common characteristics of students admitted? 

— . ^' . /■ ^ 

Poor attendance patterns, v low motivation,- disciplinary problems, low 
academic achievement, especially in.^ath, Reading and Language. Lack of 
^ self-esteem. Many from broker h6mes or disruptive homes. 

4. Description^" of facilities How long have you occupied them? 

Do ybu use any other facilities on a scheduled or ' regular basis, e.g., 
gym,^ shop, agreement with businesses? ' 

Present location 10 years. Formerly a small manufacturing-^plant. We use 
an elementary school gym, parks, *^swimming .pools, bowling alleys ^^and 
- roller rinks, for P.E. 

"5. What, are the, main features of the curriculum? What' are the ^u^ique 
features? (Levels cff materials, grouping of students, required/elective 
subjects) ' , ' ^ . * ' . 

Jhe main difference is^ that our learning -is- self-paced- and 
individualized" . Most classes have material at . two or three levels, 
organized and/orY>developed by the staff,, which facilitates delivery of 
rarefully indiN^idualized instruction. Credit is earned by completion, of 
Job Sheets and Competency Tests. ' ' . 

6. Staffing : Positions PTE Years at school Degree/certification j 

(See attac;ned) / ^ 

a) Any problems in maintaini^^ staff?^ 

A Nqne so-f&r. ^ j^t^ ^ ^ 16 



7. How are staff evaluatea? i C^. . . . ^ ^ 

; >faff is evaluated on State "and District forms, using the same pfoceaure--^ 

^6 other Portland schools. ^ ' \ \ ^ 

/ , a. Wha^ supp^ort" services go you rely on, e.g., three schools sharing family 

. , counselor-? , ' ^ . • ' 

. . r • ^ , ' , ^ . ■ ■ . , . . ■ . , - ■ ^ . 

' Area and Central . Support useQ in counseling, testing-, curriculum and 

I vocational programs. ' . . - . - 

9. What tare the expected ^ (realistic) .outcomes for the students, "^.g., 
reenter publy: schools, j GED?^ , • - 

Our goals are to give the students the academic and vocational c> skills 
needed for entry level jobs.* Thirty to forty per year will graduate witfi A* 



a diploma or GED, 



\ 



a) Have stuaents made satisfactory progress tov^ard thi-e outcome?' 

. / . 

Students that stay in the program for one or two years make ^satisfactery 
progress. Others /drop out after a few weeks or months. We cannot help 
them if thfey are not here. , , . V. ^ 

• ' .. , - . 

How do (students spend their time at the sbhool (scheduled/allocated time 
and timeBctually on task)? • ' ' 

Students spend two periods: on a vocational area and four periods in 
academic classes. ' * ' 

v' 

11. Are students satisfied with the school? . ' ^ 

Yes. Most have stated they would not want to return 'to their former 
•schools. '1 

\l. Does student behavior change at the school? -Is it improved? 

/ Yes. We notice a marked improvement in attitude and achievement after 
they have been in' the program for a few* months'. 

13. Oo students show -more' personal responsibility^ (e.g., work with less 
coaxing, meet commitments)? ^ ... 

Yes. When"^ they realize we are honestly trying to help them, their 
productivity^ncreases. ^ ^ . 

14. What is the average daily attendaj^ce? Do attendance patterns of 'students 
change during the time they are ehrolled? 

*^ t i . 

' Attendance-^ averages 80%. Most start well. After a few weeks . the- 

' attendance of students 18 years and older drops aff. 

' 18 • ■ . ■ 
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i ■• ■' ] 

\ a) What is the averaae qur^tifin of stay/enrollment? 

Attendance of . fiemale sti!^dents is 'much oetter.than male" students. 60% of 
• ^all^ stuaents complete the school year. Of these, ^ about .50% stay 1-2- 
years or longer. ^ , . . " . 

lb. How do you aetermiiie when a, studeny^has^ made sufficient progress anS is • 
*^ reaay to leave the,school? "w^. . ■ 

■ • ' : ■ . • ^ ' ' - • _ . ..\ ■ • 

' 1. When vocational andl^ ^acadpmic skills dnd attitude improve to the 
point wherefhe/she can obtain and" hold a job. •* 

2. When student earns -a H.S. dii^loma. ; . 

3. wHen student passes GLD exam.^ 



16. Oo students who leave meet your criteria for* leaving? What-' are tt^eir 
chances of suciess at the next step? ~ 

(1) Not 'all. Some 'leave before they are read^. (2) Students and former / 
stuaents are having difficulties at this time finding empi^oyment. This 
is an* economic and social problem. Students wtio ^have "completed the 
program are in much befter shape for employment than t^ose who have not 
completea their training. r \^ 

17. follow up of students — How is it done? What happens to* them? 

Follow.-:up of students is .doFie through an exit interview/when 'they leave, 
ana through a survey .each Spring. Questionnaires arp -mailed to former 
, stuaents. A few go on for further training, some in " the" military , some 
working, some looking for work. ' ' I ■ 

18. What kina of information, do you collect routinely on the students? 
What do you do with 'it? 



• a) Achievement ^' 
b) Teaching/ staff & 
C c) Support, equipment, etc. 



Students are testea at the. timq of enrollment, using the Portland levels 
tests in Reading, Math and Language. Usage. This information is given to 
the. teachers so they may select job sheets, texts and units of suitable 
difficulty for the student. Students must ^meet Graduation Standards to 
graduate. 



19. Do -you have a way of determining the effect of the sbhool on: 
, (a) students, (b) other public Wheels, (c) staff? 

/ (a) Stuaents benefit ^rom the ^ohool as aescribed above. • 
\ (b) Other high schools favor"* our existence. 

■(c) Staff members for the most part like it herei Many have said they 
.would hot want to return to a conventional school. . 



\ 

\ 
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20 • To what e>^tent are Area and School Advisory Committees aware .of -the. 
school? • ; 
Have they visitea? • ' - * * ^ 

*^ " . . " ^ ' 

Area II CAC met here last December. In previous years I have explained 
our program to Area II CAC. We have our own CAC^ 

,.. . . 5. , - ^, ■ _ 

21. What is the budget for the school? Wha^ are the sources of funds? 



^ How nluch from each? 



V 



1982-1983 



Basic Buayet " $. '905,673 (MCEku provides approi^rm^ely . 

^ ,358,000 of this.) ' ^ 

State funds - D&H - ' 100,000 (includes Summer School funds) 

TOTAL FUNDS ' $1,005,673 • 

22. What is the cost per pupil? 

f\ll funas: $3,868 per year, including Summer School. 
ti ^ District Funds: $3,483 per year including Summer School. 

23. " If the Program's support had to be reduced by 50% what changes would you 

recommend? , . 

50yb reauctiqn would be a -disaster. 
' r. Eliminate the Evening School program. ^ " - 
•2. Eliminate two Vocational areas, rebgce aides, reduce one reading 
teacher, eliminate Home Ec, release social worker, reduce 
secretarial staff and ^reduce student body to about 100. ^ 

^ . ^ ^ y . ' ' 

24. If the Program's support had to be reduced by 20% what changes would you 
recommena? ' . 

1. Eliminate the Evening School program. ' 

25. If the* Program were to receive a 10% increase in support what changes 
would you recommend? 



1. Add a child care, program provided we have more room. 

21 Increase the number of aides. ^ 

3. Increase budget for tools, equipment ^d supplies. 
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Ipgc'iJ/ocational Villaae 'Vocational 
EMIC CLASSES. 



munlcMionscouiie (Kovldej expeilfinces^ 
1 21 \i aiea^ {llileriing, jpeajdng, /e.idino, 
trl^ii'ejhB sluiionl to communiule 
I o( jelfc<p/B»lon, employmenl, or fur- 
lasl/eil In llie ciin kulum are reading ^ nd 
in, m»h.inicj ol wiWtn languags/slruc- 
id iM(]t, diclioniiiy analysis, and vocab- 
Liled mnt In Speech locuses on Ihc 
conimuniciilDn. Including btlel speech- 
L)ing.jiii[| jot) interview Simula lions. 



SI.1I1! compEiency malh (compulallonal 
mums, measuring sMUs. oidoilng and 
ptescnlJhon and expian.Hlon ol numor- 
lie aliji'liM. sfn'pio Qcomelry, calculator 
11(1 G ^ 0 nulli .ire ollcred al Vocation' 
I, a'K.iiucd nMlli courses may bo taken 



E /ECDUnMlCS 

fir qr.iilinrjnM diircied lo ihe everyday 
c'cd.ire .iili'rrijjinq, consumer rights 
unir^ch, huiiijiil. crfdll and laxcs ull- 
lifc Diiiiiniliiin aclivllles IuvgIvb* 
I nulei'.. jnrr!!li*:els, lilm&trlps and a 
|ii)ie. 



h ptoqrnm al Ihe Vlllago Is designed lo • 
r rcalllle health and personal wellaro 
)al Is lo gel (actual Inlocmallon lo jtio 
imf ptia^cs ot health conditions as - 
I aid, am] CPU are ccmponenis ol Iho 
lurce uniron available community aid. 
reproduction, adpluconl psychology, 
eases well mvered. Emphasis Is 
ases common ln\^ny varied ethnic " 



PlirSICAL EDUCA1I0N » 

ThB P E. program tl thi Village Is unhjue because dally 
travel Is Involved. Using scttool vans,^ students and InsUuclor 
< travel lo Ice aod roller sVillr^g link's, swimming pools, bowling 
alleys, 'biking areas.^and parks. Oncea vroek. a gymnasium li 
used^or^vailoty ol other (ndoor sports. Occasional lull Jay 
Held Irlfli provlilB qppoi] unities lor eilra credit. One hundred 
thirty hj/urs are needed lo complelo Iheaclivlly porllon ol ihe 
' courso.'earnerl at Ihs rate ol two hours or points, [ai day lor 
full pjrilcipaliof). A jotsbeet unit luHllls academic require- 
menlsjorcredl.t. " 

READING 

Intense Individual work with ^slu (ten Is In the Reading 
classes horns lo develop nectssbry sltlis In decoding, compre- 
hension, .idi^ocatHJlary building and also lo sllmui3le an In- 
lereslln reading lor pleasure, Caretut diagnosis Is ma^s ol a 
slOdent's reading level and ability prior la entry Into ihs 
program, with luriher InsKucliGn based or) that Inlocmallon. 



SCIENCE 



The Science p{ogiamcor\slj|$ ol a' variety of units lo me^el 
the stale competr^ncy requirements lor a high school science 
pedit: sciertlilic mMhod, malter. atoms and molecules, 
eiterpy, microscope, (jenetics, general biology, machines, 
earih science. 'resource shortages and ecology. Lab e^pcrh 
ircnis are Included as a parfol Ihe course. Oltier units are 
available lot* elective credit. 

SOCIAL STUDIEJ . . 

Social Studios students may.earn 3 credits towards gradu> 
<alion. Ihe ono credil cours^ entitled U.S. History, includes 
' units related to our ration's history as well as historical bacic .7 
ground presented Ihiough cassette tapes, (ilms and navels. 
Ilia Global Studies c^se is a one credit course concerning 
geography, envlronmeni, and eiploratlon ot ditlcrent cut' 
lures. The credit Governnientcourj^.concerns the student's 
rtgtiis and responjlblllties as clllien;. The Vt aedit Economics 
course Is designed lo enable sPudenls to lunclloii adequately 
within Ihe economic syslcijiufiychology can btf jaiien as an 
elecllve credit by students wno desire lo Increase setl^under- 
standing and sell esim t| • 



Villamc/^Vocatiojnal 
ELECTIVES'^^ 

W 

■ mi AHO CRAFTS ^ ■ ' 

This is an elecllve class, olfcrlng thirty dillereni choices lo 
Ihe Student-liom Iree-hdnd drawing and sketching lo stained 
glass and rpac/ame, Otner possibilities Include decddpjge, 
shing art, leather, tfood tiurr;lng, candle making, ptasler 
. casling, enameling, arK) T'ShlM palnllng <Thls course Is Ideal 
for those wishing to leain a new leisurttirnji Interest 01 exjiand ^ 
•jiimiyvncralj. ■ , ' ^ » ' ' 

■HOME ECOKDMICS '. ;. . 

I lome Economics oilers much lo both men^and women a' 
an elective, Ihe choice and oppoijuniiles vaiy with l^E^s''y 
and knowledge. Horn a beginning Ijasic class to somGjhii<g 
n^re advanced and specialised. General areas ol study are In 
loods and nulrilion. clothing and lexl'ites. lanilty living and (n- 
dividuatdevciopment. the ^ounlolcredtl Issued Is depend- 
ent upon Ihe student's attendance. participation,|nd acquired 
competencies • ' 

QniVEREDUCATION 

' .1 

Ilirouqh Ihe cooperatiol^ol othcrTorlland high sctioois, 
the complete Driver Ed pfogtam is avaihbie lo ttie.Viltago 
stu:lcrls. Ihe Ac<idemlc requirement ol 30 classroom horns )s 
tauqM here at ihe school lor Vi etcclive credit Ihe sludnnls 
complellno Itiis course nfiay Iticn ciiuose to go toKanolhcr 
rofihnd high sctiool and do l^c brhind the 'Atieol Iraintng 
Completing Ihe cnlire cnurse will tietp make Ihem belief 
diiversandhopcfuiiyloyer their insuianie rates. 
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/illase*Vpcational Village-Vocational Villaflc •Vocational Villagc'Vocaiijioa 

JOB PWCEMENT. ^ 




High School Is an allernatlvn school ser* 
oughZl.ol School Dislrlcl II, Portland, 

diog Vocjjional VillaQd arojlsad^an* 
Jped In sd/TiB manner For 'niosl ol the 
asi chance to overcome a scries of fall-: 
■ilhlnlhB public school system, 
ige sUll Is coiininillcd to helpinu disad- 
iped sludcnis in the Rortland nictro|loI- 
ndividuaii^ed, personalized, academic 
on. ' 

ie scliool Is lo provide training In eigM 
rslaied academic sludlcs so lhai they • 
and altitudes necessary lo obtain and 
Itjcl^ejot) In tha community, 
larn a regular hloh school diploma by- 
standards and Barnlng \U necessary 
y IhB Orogon Slatfl Ooparlmcnt ol 
Its, (Of personal reasons, olecl^ study 
examlnallon. 

lion contact Mr. Richard DoCrlsloloro, 



Evening ^choors. chief funcllon is lo 
nis who ^re working, seeMng employ- 
ind day school. Whilo acquiring and 
lis, our program allows sludenls to 
iQol credits for graduation. Wc also 
and post review preparation. Voca- 
during Iho evernqg are: Electronics. 
Hops, and Welding/Sheet Metal. 
Evening Supervisor, for lurther Jiifor 



worker optratoi wilii school stjil, 
inimunllyrosourci personnel fn tfios« 
V which Inlarfere with llie stjdenls' 
Mucallonal adjuitrnent within (ho 



. Every sludeni at th^Viila^e^s an opportunity to seek 
employmerd by contacting the Job Placement' olfice. II ' 
possi|}[fl, slucfenls i\\ placed on a job related lo Iheir voca- 
lionol cjuslir. In this way. they receive additional experiencs 
If) Iheir vCuiior^l area'and are also equipped to enier the job 
market with a maximum number o( marketable sltills.Studcnis 
working on jobs (training stations) may earn valuable credil 
to//ard graduation, and in some cases Ihey may be released 
ear ly.Irom school tt) meel employment rcqCiremenls. 
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5040 MTlwauki'e Avenue 
• Porlland, Oregon 97202 
234-6604 



VOCATIONAL CLASSES 



'ELECTRIClTy/ELEtTBONICS 

This program is designed lo^provlde a well-rounded t)asio 

- knowledge ol electricity and (l^ectrlcal tirculls. lo^tesi equip- 

. ment, and to experience iroutiJeshGOlirg severaV pieces of . 
sample equfpmcnt. Trainlny in Electronic Assembly will be 
emphasized to includs syinDology, color code, compdnert 
'' idertitlcatlon, circuit, board layout, soldering, di^soldering, , 
« schematic {nl^rpretatipftN^nd diagnbslic IroubleshMlng on ; 
prlrl^t^ctfciiit projeiisAdUilional Ir'aini/ig is availabti/to'pro- 
Vide tns fundamentals necessary to analyse and leriiedy the 
delects 01 vacuum tube aiMlransislor units: 

T; ■ ' 

FOOD SE,flVtCES . * - 

• • I - 

- The Food Services cluster Is designed lo otter students 
enlry-level skitis leading to^jobs in -ri:staurar|ijy^nd other' 
food* related areas, ThecompctWy-tjasedfnstcbciion stresses, 

. Inventory procedures, kitciien mahagnrueflf] sare'tyrsaniiation 
ordering and receiving, quantity tood preparation, and 
comparable subject mailer. ' , 

Food Service students prepare the school lunch daily, and 
their services are often in demand al.tuiichsons and banquets 
Inthen^etroj^llianaiea. 



GHAPHICCOMMUNICATIQNS ^. 

s ■ 

•The Graphic Communications pHiuram provlde's hands-on 
Mab experience leading toward entry level job skiiis in the ra- 
pidly expanding graphics InL'ustry, Areas «1 program^ 
conccntrallon consist of tnlroduUlon. to Graphics, Process 
. Camera, Paste-Up and Layout. Commercial Art. Typesejting, 
Platomaiing, Otfsel Press. Press Repair and Maintenahce. 
, Screen" Printing, Cos! Estimating. Copyfilting. Drafting Fun- 
damentals, and Phologra'phy.- 

Students alio paitldpale In the schooKviCA "jVocsltonal 
' Industrial ciubs of America) ar)d compete In the VICA Spcrh 
soEed Skills Olympics In Graphic Arts and Commeiclal Arts on 
local, state and national fevels. 




HEALTH OCCUPATIONS 

The Health Oaupatlons program is a possible ^credit 
course ir) which students ha^'e (he opportunity to explore 
careers availatifo In the medicat fiefd. Thcsb include, but are 
notlimited to.yiursing aides, ward clerks, pnysical therapists. 
* and Home nuning aide(a Red Cross speclaft^). 

Students who complete their chosen course can atniost 
. atwjys tind openings In the job market when tliuy graduate or 
get their G.E.D. T]iey aro often placed in tiejllli lacilifics tor 
training White still In schooL 

INOUSrftlAL MECHANtCS ' • ) 

The industrial Mechanics piograni provides tixmm 
handS'On classrootii experience instruction tcjding tuwaid 
entry level job skills in the various tiefds of nieihanics. like 
other Vociitinnaf Village progia'nis, tl is operi entry, open exit, 
and individualized forallstudents. 

Competency- based units provide Instruction in sucli areas 
js s[Palt engines, brake safety, tunfup, DHQ testing, 
cranking motors, charging circuits, lira repair, niOuniirg and 
balance, and minor iiA majgr^enoine repair . Students leam to 
writtf-and close' repair orders. Audio visual aids, lectures and 
group insirucllor) further help student] secure and maintain 
employment. 



MARKETING . ' ;V 

TliQ Maikcjing class otteii'hJSic inslrudiuii to stujents lor 
entry-level jobs in rtlailing and (tisinbution Students cjin 
'^competencies in cailncring, .basic' satesinanstut'. tiuman* 
relations, ordering, l]uying^''alid itlling niei'chjndisc. /or. 
prpcticat experience in ih^^e coiupetknctcs, ttie ad.-jfir-cd 
marketing students fwrjarje ajKJ oiwate a (^t!ii«Hjic5ien Some 
, ; joljs available to ^.tudi^nts ilttgi coiilpleldng the marKclmQ; 
class are these: castner. 5dIesc(fcfk,'slOLk;cierk, waretiiiuso 
person, receiving clerk, dcjk clt-'rk, idler, jid ttdivtiy drrvui. ' 

Ol^nCE OCCUPATtOHS. ^ / 

Olfice OaupailUlli yi\ti iMiIi ilmli-Ul lnl,i;. r.-l ri;,Ll|'»^ i 

enre 'ipcMiinj wumji aiMiKi] .111^1 ^ li. ut iij \\\ w ^.-i ici.-, 
ihL' diijiiiLjfor aod a^'ii--' 'Ar! Jbu i/itLt i,{t-ii) vi -^iii 
lovtis and fiave a wo;d i^ioi t^i jimlcrib \n'; d 
tyiimg skill:. Ollici Luurscs, r.ttctd are li-Jt/ic:! K.,t,li.e, 
Office Machines I and tl, Filinr|. Rt-Luidku'iMiij. /.d 0".,.i(,g 
andil. . ' 

The ute^Jt jub s^jeL'ts anrt [n.utict kits ulloi-.s Ihs tti;^-ii! 10 

' woik and progress jThii own pjie, Itic t'iiiphj:i', tJfMni on 
conipltti.iig .the task, succes^tgliy ikJifcbs. ((.'•jiliiiiiy and 
accuracy aie^slrtsscd as well dS de-.ft'iM'»;'ti,Gt rnxrian rdJ- 
tions skills. This e%nsis dttuws tlis studunyj accumyl.ile 

. knonledyc valuable nut only liioificccaicuisljtil in oilier 
vocations and in everyday lite 



SHEET METAL 



In preparation Idi i;ii;s m llii; Ijmilir.ij jm ! sh' it r'dal , 
irailt^ this-couiseeiiitjtit)-;uaij:i(;.„(tfji"';;;uf ft /ti li.e 
il'.tt of simple IhikI totit-. t.: II.l* lm; hI p; d.'i.i;:',iy. 

MjltfUdS USt^daililil.llMffiU.iM) ihlv,ii':.''i| I'. Ill \'n:\ '.|, ,ul 

oiethiids are ie;»li(Lli,M ij ''III I'l'. l'>'i-i«' t ''it.' 'iif.;iil. ^ 
and ladiJl hno .l.iy>jui Lii luj^ 1, ]<'.- .1 im'i] .\ A 
iii.ii,liipicpi(;ce^'jbs, ni(',v.ii'cii'L::l J.u|;,,t::l 

WClut?iG * 

fhC CGlirSn? y^rt^Il|l^| it^ ki iiipS Skillj, |Ui|r|i:iK,il. jr <1 oil|- ' 

tudliS ncidi^tn tli^ mcUi imililiinj li.iii.'\ It ciijijes 
btu'dcnis to cx|Kirienu; in luitlhf uilnL.irinii ui tuluie 
metals-'retatedjohsoi nna.lfjinifjijpn.iii.imiiiin'Jusliy . 

Coniporiu^itsof IticLoitr^ke \ii<>^sjt^I,y. sliu|MtMlli. lunitj- 
me'iltitsof wclddi^, ruL-ljlliiigy. L:ui.i>iiiilu-.iijiiiij tci ilie viot- 
dcr. and welding thuory. ' \ 
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AREA ir STAFF UTILIZATION RECORd . 

c 



SCHOOL Vocational Villaa^ 



PERSONNEL 



1 



ASSIGNMENT 



F.T.E;^ 



\nastasiou, Vasilios 
Barnes, Elizabeth 
3ell, Prank 
3ennettj, Qiarles 
darling, Lynda 
)ayis, 'Eleanor 
}eCristoforo, JEUchard 
>i:wnjjig, PrislSilla 
Xincan, James^ ^ 
•Iggiman, Linda 
ilrickson, Paul ^ 
•\LLler, Evelyn - 
lidley, >lary Lou 
taines, Daniel * ' 
lamby, Francene 
larOld, Gloria ^ , 
.'ensen, Harold 
iartin, Kathleen 
lesplay, Toni 
layer, Barbara 
bntague, Patricia- 
^aiiDer, Jerry 
^almer, (Lola 
layers. Warren 
ichwehr, I^ona 
ihandy, , Donald 
v^eet, Ellin 
hompson, Donald 
'ranch. Colleen 
anelli, George 
►leber* .Lester 

tells, Nancy 
illiams, David 
bodson, William 

Penn. Adrina* 



totals 
Office Occ. 
Metals 

Graphic .Conm. 
Reading . , , 
Job Placement Sec. 
Social Worker 
Hone Ec,^^ 
Math/Science^ 
Science/Phys . Ed. 
Principal 
Office Occ. 
Reading 
Qustodial 
Social Studies 
Secretary 
Graphic Comrh. 
Inst. Aide 
Special iEd. 
Math. 

Food Service 
Marketing 
Clerk ' 
Custodial 
Cl^rk 

Electronics 
English 

Industrial toch. 
Health 

Eng./Soc. Stu. 

Job Placement/Eve 

Supervisor 

Secretary 

Urp.t Leader A 

Counselor 

Aide« 



SCHOOL 



l.U 
.5 ^ 
• 5, 

1.0 

1.0- 
.5 . 

1.0. 

1.0. 

■d 

yIvO 



1.0 

.s 



1.0 

i-.o- 

1.0 
.5 

.5 
1.0 

1.0 
1.0 
.5 

1.0. 

.5 
1.0 
1.0 
..5 



DIST/ 

AREA"'- 



TITLE 
I 



STATE 
ADVAN. ' 



1.0 



\3 



1.0 



OTHf^R 



OTHER 



.5 

1.0 



STAFF TOTAL. 
1. 



35 



TOTAL FTE 28.4- 



23.0 



-ITS 



2.3 



1.5 



'Personnel :. Teachers, Administrators, Secretaries, Clerks, Aides, others. 

2 . • 

F.T.E.: 1.0 for certified -staff and .5 for secretaries and aides. 

The "SchoQl" column is for the FTE allocated to the school's budget, 

Q other columns for budgets as indicated. ^ 
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Questions' to be .answered in evaluatihy ' District Internal Alternative 
Proyrams. (Sources ^ of information Wi^l include School Principals, . Prxigrarn 
Leaofers, Site Visits .with Teafchers, Support Staff and* Student^^^^ District and. 
Proyram Files, uata bases and Past Program Reports.) ' ^ 



Carolyn Mdilanen, Evaluation Department 



Proyram : '^lu - NighiT School at Grant 



l.a Grade levels and/or eige levels. of- students served Age^ 14-21 

i.b- Number of stuaents enrolled 132 X15G maximum)' Number contracte d 
l/c Number of students enrollea by grad e Varies fluctuates 

'2. What are requirements for aamission? there a waitiing list? 

Out of regular ^school. Kesftie .within bounaaries of PPS. Employeq or 
• seeking employment during regular school hours. Mostly from the former 
Aaams and Washington/Monroe areas and from the currerjt Grant, Franklin, 
Jefferson and cieveleno areas. Special Ed. must have I£P. - 

3. What are some of the common characteristics of students admitted? • . 

Lower income background. Disaffection with regular^ school; Streetwise 
sense^of hopelessness. Need to work. 

-4. Description of .facilitiesV-- How: long "have you occupied them? *' , 

Do you use any other faculties on a scheduled or regular ' basis, e.g.^ 
gym, shop, agreement .with -bu^nesses? 

One former classroom used full time a3 an office. Five other classrooms 
used on a shared basis with' the Grant day school. * No agreement with 
business; working' relationships with certain business administratirs ~ 
3.g., M. 'Goranson, Bank of California. ' ' . - 

5. What are tne main features of the curriculum? What are the unique 
'features? (Levels of materials, grouping of students, required/elective 
subjects) ^ * . ' -^n ^ 

* '^^ Comprehensive "^offerings^leading to graduation, job placement, or return 
"to, regular school. Among our unique features are the following: ability 
to serve students in each class, from grades 9-12,- with varying levels of 
. achievement, with varying ability levels and erratic attendance records. 
We help students secure work/apprentice experience. 

6. Staffing: Positions FTE Years at school . . Degree/ceytif ication 

Director/Teacher 1 11 . ' Master/Standard 

Curr/Teacher 1 8 , Master/Standard 

Teacher 1 ~2 * Master/Standard 

Teacher 1 2 \ Master/Standard 

Secretary/Security 1/2 / 1/2 1/New . ' - - ^. - 

(1/2-time secretary works in the mornings and a l/2~time security pj^rson works 

nigRts.; • ^ 

.23 
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a) Any problems in maintaining staff? 



7. How arestaft evaluated? ,^ ^ 

ADoye, plus student evaluation, ana teachers evaluating each other. 

8. What support services do you rely on, e.g., three schools sharing family 
counselor? • 

boucational Media: District Program, Grant High School's administrative 
team oT Principal ana Vice-Principal. 

9. What are the expected (realistic) outcomes for the students, e.g., 
reenter public schools, GED? 

Students learn to adopts adult behavior as well as work to achieve job 
placement, graauation,>G.E.D. or a return to regular school. 

a) Have students made satisfactory progress toward this outcome? 

Our bias say that we are successful at what we purporl^^ to do. 

10. How 00 students spend their time at the school (scheduled/allocated time 
ana ti^me actually on task)?- 

Jhe staff maintains a four-class schedule for students that approximate 
tha-ae^red course scheoule of day school (see attached sample ^schedule) . 

11. Are stuaents sat isfiedj with the school? 

" Most students say that they would quit school rather than return to a day 
program. 

12. Does' student benavibr change at the school? Is it 'improved? 

Yes, because the student must accept responsibility for his success or 
failure at demonstrating adult actions.- Changes in behavior -are dramatic 
■ through the year. - 

/ ' • . , * . 

13. Do s^Jdents show more ' personal responsibility (e.g., work with ^ less ^ 

coaxing, meet commitments)? ^ 

Yes, because the classes are designed with the student in mind, and the 
student is responsible for making out his own program. 

14. Whptt is the average o.aily attendance? Do attendance .patterns of students 
change during the time they are .enrolled?' 

Improved in some cases; students who take on heavy work loads^ outside of ' 
school suffer from 'fatigue. ^- ^ 
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a) What is the average duration of stay/enrollment? 
One to two years. 

lb. How do you determine when a student has made sufficient progress and is 
ready to leave the school? 

^.—^ Stuoents are the ones who make that jHetermination by returning to the 
^ \:egular school, getting a GED or applying for graduation when they feel 
they are ready. . . 

16. Do students who leave meet your criteria for leaving? What are their 

chances of success at the next step? 

j 

Yes and no. We experience some dropouts. However, we^.have had success 
stories as well — GED completion and graduates. The real criteria for 
success is that the student is able to support himself ana care for 
himself. ^ 

17. Follow up of students — How is it done? What happens to them? 

Done very informalJLy . Students return and share their experiences with 
staff members, or it ooesn't happen. 

(, 

lb. What kino of information do you Collect routinely on the students?" 
What do you do with it? j 

a) Achievement ^ ^. 

D) Teaching/staff 

c) buppLort, equipment, . etc. 

A daily re,cord is made of the class attendance and performance for each 
stuoent iix^the program. From this information credit is given toward 
completion. 

19. Uo you have a way of determining the effect of the school on: 
(a) students, (b) other public schools, (c) staff? 

(a) Yes, students seek us out. -(b) Other school administrators refer 
. students to us. . 

2U. - To what extent are Area and School Advisory Committees aware of the' 
■school? 

Have they visited? 

They are aware; no visit. 

21. What is the budget for the school? What are the sources of funds? 
How much from each? v 

82-83 - $181,815 District General Funa. 

22. What is the cost per pupil? 

$1,377 . ■ 28 
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23. ' If* the Program's support haa to-be reduced by 50% what changes would you 

recomniend? ^ / * 

Close it down knowing that most of the students would drop out-^^f^sctTool^ 
while. the remainder woulct return to a day school program where the cost 
per pupil is much greater; 

24. - If the Program's support had to be reduced by 20% what changes would you 

recommena? .. . 

See No: 23. 

25. If the Program were to receive a 10% increase in support what changes 
would you recommend? 



We would use the money to hire additional day school teachers on a 
per-hour basis to expand our curriculum. 



50b7£ 
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SAMPLE SCHEDULE 



NIGHT SCHOOL AT GRANT 



I TYPING 
i: 45-6: 30 



FREEHAND 
DRAWING 



GE[y"PREPARA- 
/T I on: AND 
BASIC SKILLS 



NEWS, 
GOVERNMENT 
& POLITICS 



II 

6; 40-7: 25 



TYPING 



ENGLISH: 
WRITING 



INTRODUCTION 
TO COMPUTERS 



STOCKS, BONDS 

INVESTMENT 

ANALYSIS 



III 
7:35-8:20 



MATH 
MONEY 

MANAGEMENT- 



WOMEN'S 
STUDIES 



COMPUTER 
WORK 



SCIENCE 
MEDICINE' 



8:30-9:15 



CALLIGRAPHY 



BEGINNING / 
READING 



LAW 



" BASIC, STUOIES 
TUTORING IN 
MATH, READING 
ENGLISH 



/ 



39, 
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GRANT 

NIGHT' SCHOOL 



1. WHAT IS IT? We are a night school for working students who want to earn 

creaits that lead to either a regular Portlancf High School'. Diploma or a ' • 
General Education Diploma,. Four classes (and four credits) are offered 
each night from Monday through Thursday. Every class y ou attend qjoes_towar-d 

fn .it "T' I^^r"i"9 explrience. It is thus possible to earn up 

. to SIX credits each school year. 

2- ^'^'^^^Q'j;'?EMENTS? You must have or find work for at least 20 hours per week. 

ve within the boundaries of the school district, and control your life 
like a responsible adult.- * • 

3- °l^^'^'^^a^ -^^r?Ac.^S^F '^"^^ as most jobs pay for hours worked, nlght- 
scnoQi "pays" in CLA5S CREDITS . There are several classes offered. each 
period; pick the one you, need and then attend. You'll earn one class credit 
Hn^h^w^ S^^^^ you -work in successfully. That -means; get there on time, 

A? lul / expected, and meet your obligations to other students and staff. 

• rlJl-^ ^""^ °^ ^^'^5 "^9'^^' tfie staff will record all of tfte class 
credits you earned on a master list. / 

HOW ABOUT CREDITS FOR GRADUATION? At the end of each grading pViod, the 
staTT will assign up to four quarter COURSE CREDITS for gtDing to school 
These are based upon the number pf class credits you earn. You get class 
,.credit£ that apply to course credits whenever you attend. There are-aEoITt - 
Class credits needed ror each course ' credit on your report card. 

V HOW ABOUT OUT OF SCHOOL LEARNING r^T? ^ It is possible to earn up to two ' 
credits eacli school year based upon reports from you that were arranged 
by a staff member. ^ 

6. IF NOT WORKING? Make an appointment to meet with a staff member between 

T^Mc m "5°n;nnw^P ^^^^^ efforts by writing down the DATE. 

TIME, PUCE. -and PEOPLE you talked to about employment. 

7- WHAT ABOUT B EING ABSENT? There are two acceptable excuses for being absanf 
you were held over for work by your employer^; or (b) you were sick 
enough to be treated by a doctor. The class credit requirements needed for 
course credit is adjusted to'a^low for other reasonable absence; therefore 

• JTO. excused absence will be allowed for reasons other than the two stated ' ' 

un°rl^' ^° set credit' for an excused absence, it is ' your responsibility to 
a note explaining and asking for excused crediti — ' 




8. WHAT DOES ALL- THIS TALK ABOUT ADULT BEHAVIOR MEAN? Every student has' the 

nght to learn and every statt member has the right to teach. No one 

staff or students may interfere with those rights. Night sqhool students'. 

traditionally conduct themselves i,n ways Ithat allow everybody to work and 

« u*^" ^ P^'^^^ ^^^^ ""s free from tension, abuse, or fear.' An occasional. • 
child" comes along with b^d habits; every staff member will always deal 
with iimiature and hostile behavior as a first priority duty Any student 
who uses Verbal_ Assault^ the road . "--Any-^ 

s tud.e n t-v/h o- uses ba tt ery (first punch) will be expelled. Any student' or 

staff member has the right to present a charge against any other student 
% ll I ^^'^ before a panel of studentSNwho will have the ful 1 authority 
Of . the School Director to nfake a decision- about the case. 

9. IS NIGHT SCHOOL FOR ME? Don't s'ign. up for any program until you've looked 
into It thoroughly. We s.uggest that you: (a) meet' with .a staff member 
Who will De available yvery morning .from 9:00 A.M.' to. 12:0Q noon and m.ake 
an appointment to talk about how the school might help you; (b) talk to 
students who are currently enrolled or who have graduated (their impressions 
are important); or. (c) make arrangements to visit classes for a day or .two. 
Keep in mind that working during the "day and going to school four nights a 
week will be the hardest job you will ever have. It is a credit to our 

.. graduates who have taken on this difficult way to go o;i with their lives. 
If you decide to come alona< welcome to the family. 
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Questions to be answered> in evaluating District Internal Alternative 
Programs. (Sources *of information will ipclude School Principals, Program 
Leaders, Site Visits with, Teachers, Support Staff and' Students, District and 
Program Files, Data Bases. and Past Program Reports.) ^ 

Carolyn Moilanen, Evaluation Department 

Program ; TH£ CLEVELAND OPTION FOR EDUCATION (COPE) ■ 

■ ■■ I ' ■ 

l.a Grade levels and/or age levels of students served 9, 10, 11, 12 

l.b Number of students enrolled 1982 24-30- Number- contracted 

l.c Number of students enrolled by grade — 



9th 
loth 
lltn 
12th' 




2. What are rec|uirements for admission? Is there a waiting list? 



1. Referred^ 'by counselor or administrator or (outside social agency) 
self-referral. , ' 

2. . Application ' followec by interview by staff input from [Drevious 

teachers, ana a week visiting the program. 

3. Placement on a waiting list if • need by (waiting list varied from 
zero to 12). - 



3. what ars some of the common characteristics of students- admitted? 

1. History of poor attendance 

2. Distressed- family situation 

3. History of inability to adapt- to traditional classroom^situations 

4. Inexperience in study/learning skills • , 

5. Negative self-image ^ 

6. Poverty ' ■ ^ 

7. Lack of discipline ' . ' 

4. Description of facilities — How long have you occupied them? 

Do you use any other facilities on a scheduled or regular basis, e.g., 
gyrn^ shop, agreement with businesses? 

Large classroom with varied learning materials. Utilize library and 
counseling staff. Experimental learning was used more than now, mostly 
because all transportation funds have been cut. Use community services 
ana resources, with weekly guest speakers. 

5. What are the main features of the curriculum? What are the unique^ 
features? (Levels of materials, grouping of students, required/elective 
subjects) ' ^ 

All requirea courses are/will* be offered for student graduatioij ^.except 
• Art, Music and Lab Science, which are taken in the regular curriculum.^ . 

Option Offerings: English, Sociology, Health, Writing, Global Studies, 
Math, U.S. History, CESA and P£. ' 

30, 
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■ ■■• J ■ "■ ■ . 

6. Staffing: • Positions FTE Years at school Degree/certification 

Teacher 1.0 1 • BA + Basic Secondary 

Teacher ' *.5 )l BA + Basic Secondary ( 

a) Any problems in- maintaining staff? 

began year wit?i\ full-time aide, but found! Reaching ability needed. Was 
lucky to find teacher who had been with program a full year willing .to 
work part-time. 

7. How are staff evaluated? 
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Above, plus student evaluation, and teachers evaluating each other. 

* S.^^Wffat support services do you rely on, e.g., three schools sharing .family 
counselor? ' ^ ' - 

Community resource, mainly in form of guest speakers. Also, ■ school 
support staff, especially counselors (one held a weekly counseling group 
for Option girlsj . ' ^ / . 

9. What are. the expected (realistic) outcomes for the stuoents, _e.g-., 
reenter public schools, LIED? 

J a) Have students made satisfactory progress toward this outcome? \ 

Ke-enter regular program in public schools (part or full time)\ 
Meet graduation requirements w.hile in the Option progi;am. 

Two stuaents-are seniors also going to night school who will graduate in 
- June; all buj: seven take at least one class, in Cleveland's regular 
program; several will return to Cleveland's regular program next year. 

10. How do students spend their time at the school (scheduled/allocated time 

and time actually on task)? 

Period 1 Math , * ^ 

Period 2 Writing/US l^listory : ' 

Period 3 Lllobal Studies/English 

Period 4 English/ CesA 

— Period 6 Sociology/Health • 

Perida 7 Health/PE - . 

*11. Are stuoents satisfied with the school? 

As satisfied as they'd be with arjy school. ^ 

12. Does st;udent behavior change at the school? Is it..j.mproyed? 

Most change markeaiy for the better, especially in attendance, classwork,- 
"socially acceptable" jDehavior and speech,, study habits, relationships 
with other stuoents. 
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13. Do students, show more personal responsibility- (-e.g., work with less 
• coaxing, meet commitments)? r /" * ^ 

Little by little ~ it increases as the year goes on. 

14. What is the average oaily attendance? Oo attendance' patterns of students 
change during the time they are enrolled? \ ^ 

About '55-73i6 attend in any one' day. When one .considers that all 'were 
hardly attending classes 'at all before they entered the program', this 
attendance is encouraging. •s^ 

' a) What is'the average duration of stay/enrollment? 



Varies greatly. We processed 35 students September 1982 - January 1983. ■ 
Three cropped out -of school but will return to the Option second 
■ semester, 2 moveo, 1 is going to PCC for , GEO, 1 to service, ir to. regular ■ 
progtarrv, 1 to work, 1 to Vocationg,! Village. 

l3. How 00 you Determine when a student has made, sufficient progress and is 

ready to leave the school? , • 

^ Since studeats' can meet most graduation requirements in the program.' 
Leaving the school 'isn't necessary; in some cases leaving is 
undesirable. .We ao encourage students not to be isolated from regular 
school community and activities. We view the Option as a part of CHS; it 
is the indivdualization in a self-comtained classroom, as well as 

• teaching methods to meet needs of the students we have that set it apart 
^ . from ptie regular program. 

\j ■ ' 

16. Do students , who leave meet your criteria for leaving? What are their ^ 
chances of success at the next step? - ■ 

Students who leave the program and continue in the regular Clevelj^nd 
program do well. Many students who 'leave do not continue their schooling. 

17. ' Follow up bf students — How is it done? What happens to them? j 

' Staff feedback if in the regular curriculum and informal chats in the 

• halls with the students. There is no formal follow-up.. ' 

18. '" What kind of information do you collect routinely on the students? 

What do you Oo with it? ' . • r ' ^ 

• ' ^ ' • \ 

Information from their regular teachers before they get in the program .. 

ana while they are in the pro^r^. Information from their counselors and 

often their parents. Occasionally > indepth counseling which the ' 

• screening committee and counselors handle. """'We use the informai^ion to 

better deal with^and teacji the student. • 

. ■ . . . : ■ • .^--^ 

• . . \ '\ •■ ' 
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19. Do you have a way GrTijetermining the effect- of the school on: 

(a) students, (b) other public schools, (c) staff?- 

*i * . — 

Academic and attendance records, personal/individual counseling^ sessions, 
group meetings , remarks f rpm staff arid administration , comments from 
parents, and students' vgelf-evaluations... 

20. To what extent are Area and School Advisory Committees ^are o"f the 
school? ( " . ' 

/Have the^ visited? ■ - ' . 

. Not to m/^nowledge. - ' • . . 

21^ What 'is th e bud get for the schotrl? wiiat„ar,e_J:be_sourc:es^„fjjnds?_ . , 

How much from each? ^' / ' ' . 



22. 



23. 



24. 



25. 



Total budget: -$46,701 
What is the cost per pupil? 
Approximately $1,560 per pupil. 



\ 



If the Program's support had to be reduced by 50% what .changes would you 
recommend? ♦ " - _ . 

■ ^ 

1 can't envision any further c?uts./ We've 1.5 PTE and that is all. 



c^n • t 



If the Program's support had to be reduced' by 20% what changes would you 
rScpmmend? ^\ ^' 

I can't envisiorv any further cuts. 'We've 1.5 PTE and that is all. 

11^ the Program were to receive ' a \t)%- - jLncrease in support what chahges 
would you recommend? ' ' / - 

/' ^ 

All 10% into transportation and field trip funds. It is ^important to get 
the students learning in ttp community, because they learn better there 
and nqed to learn aboutr^its resources, eta. This seems to -be the biggest 
lack in- the program. * 
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Questions to be answered in evaluating District Internal Alternative 
Programs. (Sources of- information will include School [Principals, Program 
Leaaers^ Site Visits with Teachers,^ Support Staff" and Students, District and 
Pi;pgram Files, Data Bases ana Past Program Reports.). 

^ > i Carolyn Moilanen, Evaluation Department 

-w ... ' ^ .■ • . 

Program: Ilib |- Mqdison FUCUS <■ 

l.a Liraoe levels and/or age levels of students served 9 - 12 ' 

l.b Number of stuaehts enrolled 7D Number contracted_ 

l.c Number of students enrolled by grade _^ 

— Freshmen 11 ^ — _ ^. " ' .. . . 

bophomores 19 .. 
^ Juniors - 21 
Seniors . 19 

2. What are requirements far admission? Is. there a waiting list? \ 

Referral 'by counselor, parent or administrator. 8 students on waiting 
list ngw. * ■ 

3. What are sofjie of the common characteristics of students admitted? ^ 

Dur students have been . dropped from regular Madison, have dropped- out , 
-themselves, or are doing so poorly that they are flunking. Mbst students 
come from unstable family backgrounds ana seem to thrive on a smaller, 
more personal program. . They are for the most part not low-ability 
students, only low in motivation. 

4. uescription of facilitates — How long have you occufJied them? 

Do you use any other facilities on a scheduled or regular basis, e.g., 
gym, shop, agreement- with businessesj^-* 

We have three classrooms in the* Madison building, one large enough to 
hold staff desks, book shelves and files, plus>be used as a classroom. 
We can use other Madison classrooms ^if nee^^ (such as Art, Computer 
«^Math; ^on an availability basis. Most of our PE is taught out of the^ 
school building. Gur students are free to take a"^ regular Madison class 
although, in general, interest is low. 

5. What are the main features of the . curriculum? What are the unique 
'features? (.Levels of mfeterials, grouping of students, requirea/elective 
subjects) \ ' ^ 

Besiaes oasic .skills, clasps and numerous special interest classes, we 
^ have includea a Self-StudI' ^program and the PACE Program (Practical 
^ Application for Career Exploration). PACE allows students to receive 

high school creait for doing volunteer work in the community at local 

businesses, belf-study credits can be obtained by doing individualized 
^ self-contained packets in all subject areas. The staff organizes and 

develops varied levels of materials to mee4>^,. student needs (see 
' f ' attachments) . ' ^ 



staffing: Positions FTt - Years at school Degree/certification 

Atl^ present time we have 3 full-time teaChers,- 1/2 time teacher-1/2 time 
airector, 1 full-time aide for an FTE of 4,5 provided from the regular 
Maaison [>rogram> * ^ 



Name 



Years in FOCUS 



Certification 



7 

3 
11 



Carri-e Jones 
Kathleen Nolf 
Leon Lincoln 
Michael tiontemps 
Janet Hoefaui? 



a) Any problenia--iiTTnaintaining staff? 



Science/Math 

English 

PE/Art 

Social Studies 
Aide 



This program is a difficult, challenging and only sometirfies rewarding 
place to teach, but the staff is enthusiastic and good-humored and works 
well together. People rarely want to leave before the burn-out period 
(6-8 yeals). -n ' ^ ^^ 

4.5 teachers for 70 students is indeed an excellenit student-teacher 
ratio. Providing this- FTE from the regular program has been a critical ' 
problem for the Madison administration . , We are given no consideration 
whatsoever as far as^-^OE is concerned in relation to the alternative 
program. The Madisorr administration hopes that the district will make 
some adjustment, perhaps by backing up 50% of the FTE for, the 1983-84 
school'year, as it is difficult to work under this present system. 

HOW are staff evaluated? 



The staff/teachers, aiae ana airector - are evaluated by Maoison's 
aoministrators. ■ - 

What support services do you rely on, e.g., three schools sharing family , 
counselor? . * 

Th^ only support- services we have are those of the school social worker 
and public programs, we sometimes suggest students contact the^^JXiter 
"East Youth Service Center, but mostly we refer people to the school 
social worker. We could use more direct help in this areal Othei 
in-house support services provided regular Madison students are available. 

What '^S?^^ the expected (realistic) 
reenter public schools, GED?^ 



outcomes for the students, e.g. 



a) Have students made satisfactory progress toward this outcome? 

fe " , . . . 

We do not expect students to necessarily reenter the traditional 
program. Last year three students chose that route. Most students join 
FOCUS either their ^ sophomore or junior year and remain until graduation 
or leaving public schools. 
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■ The Tealistic expectjed outcome for FOCUS students is that they graduate 
from the program. It is a highly-structured program and attendance is 
mandatory. Unfortunately, not ali students graduate from the FOCUS 
program. There are ten or twelve students that are expected to graduate 
this year. , . 

10. • How do students spend ;their time at the school (scheduled/allocated time 

and time actually on task)? \ 

r\ \^ 

Students are dn classes from 8:20 to 1:30, a five credit program. The 
time allocation is the same as the rest of Madison, although out division 
of time is Different ana a course cycle lasts four weeks. \ Approximately 
30 PACE students are at their job during two hour periods of ^the school 
^ay. 

11. Are students satisfied with the school? \ - 

Since the inception of our PACE Program and Self-Study Prograips we have / ' 
heard fewer -complaints and more positive remarks than in the past. Our 
waiting, list includes numerous stuaents who would like -to join FOCUS 
mainly because of these new additions, s ^ 

12; ■ Does student behavior change at the school? Is it improved? 

Student behavior has shown -steady improvement for those students entering 
the program. Smoking on, school property still remains a major problem 
for the aOministration. However, the administration is certain that if 
this ^program dig not exist, these same students, or approximately 80% of 
them, would not be attending any form of educational pursuits. FOCUS 
works hard to build up the trust level; we deal with many' authority 
types. 90% of the students that have been sent out to a PACE job have 
gotten excellent references (see attachment). 

13. Do students show more personal responsibility (e.g., work with less 
coaxing, meet commitments)? 



We stress personal responsibility. Students are^ held accountably- for 
their actions, this is a straight-forward policy ' — all coaxing dside. 
We will counsel students , and try to encourage their attendance and 
participation, but we make it 'clear that it is their decision. This 
approach seems to 'work and students respect it. Even when they are 
^ dropped or choose to go elsewhere, they know that it was because of 
choices they made and Sctiohs^hey took. ^I feel this is a very 
successful aspect of our program^ it helps the student gain control 
over himself /herself ana their environment ana, therefore, gain a better"^ 
self concept. ^ . 

lA. vinat is the average aaily attendance? Do attendance patterns of students 
change during the time^ they are enrollea? 

Attendance has impro^d considerably. We feel that it's because cf the 
PACE and Self-Stuay /Programs. They cannot be in either program unless 
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they are attending regularly. ' (Each day our aide calls home and checks 
on absences so that we know who is legitimately out. Those who do not 
have reason for being absent are given cuts in classes. These must bei 
made up in order for a student to receive credit. Vie put great effort^ 
into attendance.' Students must always do make-up for absences.) 

a) What is the average Duration of stay/enrollment? ^ 

There is no eviaence as to how long a FOCUS student will remain in the 
program. borne leave after one^year, some^ after two. There has been 
approximately a 37% turnover. I'his figure' has improved, this year. . So 
far, only about 16 have been dropped, or have dropped out. ' ^ 

15. How'' do you determine when a student has made sufficient progress and is 
\ reaay to ''leave the school? ' 

' . i ' 

When we see that a ,stuaent has the .ability to make an intelligent 
decision or they earn- a degree. At mid-ryear and the end of the year, we 
have extensive meetings with students, to 'discuss their progress and make 
plans for the future. We are not set up to aivert stucJents back into the 

■ traaitional setting. If it seems appropriate or a [student wishes, we 
support such a move. While we encourage students to enter traditional 

' Madison program, the decision remains with the'stuaent. 

16. Oo .students who leave meet your criteria for leaving? What are their 
chances of success at the next step? . ^ 

Usually those who leave FOCUS have made a decision we support, whether it 
is ' to take a job, transfer to another , program or- mov^ into the 
traaitional program, because the move is by student choice, there is a 
better chance he/she- will be successful, but 'each choice is so individual 
it isn't .possible to always predict ..chances for success.. The PACE 
Program enables students to leave with some practical job skills. 

17. Follow up of students ~ How 'is it done? What happens to them? 

■We contact parents and let them . know we are available for help in the 
" future.. We have worked this year on trying to give students whom we drop 
due to non-attendance better counseling. We want them to at least leave 
understanding what their next choices are. 

lb. What kind of information do you collect routinely on the students? 
What do you do with it? ^ ' 

a) Achievement ' . ' * 

We test students upon entering the program in math reading and writing. 

■ That allows us to place students in basic skills classes. We do monthly 
evaluation of student work. ^ • 

^ b) Teaching/ staff • " ■ ' 

Uur staff meets regularly to discuss problems', . policy decisions .and 
stuaeht performance. We try to' share 'information on students so tbat-rwfe 
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can De consistent with th'eir particular needs. Each month at the end of 
. the cycle we have a student review and go. over their progress, sharing 
. ioeas of interven^ohis that might, be successful. 

'/ 

c) Support, equipment, etc. 

" We .coordinate efforts with school attendance workers daily. We also get • 
input from counselors on students before they enter FOCUS. 

19. Do you have a way of determining the effect of the school on: 
(a) stuaents, (b) other public schools', (c) staff? 

(a) We generally go by the feel in this area. Many of our students will 
tell us FuCUS has helped them and 'many continue to have negative 
attitudes aDout school. Our '^est ihaication of our. effect is probably 
the willingness of the student to stay actively involved -in our program. 

>,(c) we are on different schedules from regular Madison program and our 
stuaents are very visible. . There have been occasional strained relations 
- but basic understanoing has improved tremendously in the last few years. 

20. To what ■ extent are Area ana School Advisory Committees aware of the 
school? 

Have they visited? 

In the last year we have appeared before the Area Advisory Committee 
twice to explain our program. The S^chool Advisory Committee is aware and 
the FUCUS program hopes to meet with both groups to explain new elements 
of the program in the near future. 

21. what is the budget for the school? What are the sources of funds? 
How much from each? 

School Budget -$117,009. 

22. What is the cost per pupil? 

.$117,009 diviaed- by 70 = approximately $1,671.00 per pJlDil 

23. Tf the Program's 5='!pport had to be reduced by 50% what changes would you 
recommend? 



It is impossible to run our program with less than what we have, 



24; If the' Program's support had to\be reduced by 20% what changes ^ould you 



recommend? ^ 



We would have to discontinue an a^i^^ wholalso serves as secretary. / 

25. If the Program wefe^ to receive a 10% increase in support what changes 
would you refcomrfienoV 
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If we haa an increase, we woula want to add another teacher. We would 
also continue ana expand the volunteer joD placement program PACE with a 
full-time cdordinator and more money for trainsportation. It would be 
helpful to have funds to use also for field trips that we try to make/an 
integral part of our program. / 




/ 
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PORTLAND PUBLIC SCHOOLG 



roCUS ALTL-RNATIVE PROGnAM 



MAOISON HIGH SCHOOL / 2735 N.E. 82nd AVE / PORTLAND. OHCGON 97220 / PHON E: 1 503 1 255-6810 



ANNOUNCiN 
A BRAND NEW 




FEATURING 

PRACTICAL APPLICATION OF CAREER 
EDUCATION • P.A.C.E. 



SELF- STUDY 



P.A.C.g^* offers students a unique 
cpportuniv.y to recsive on-the-job 
training during school hours. 
For this volunteer worlc, the* stu- 
dent recGives high school credit 
in appropriate areas. 
Forty Jobs are available ranging 
♦from working with oral surgeon, 
floristy-Muitnornah County Sharif f, 
Portland Police, day -care . teacher 
to volunteer v;or); .at Providence 
Hospital, the Depcrtmcnt of Trans- 
portation, and the Donald E. Long 
Home . 

Students are closely evaluated 
(once a week) by supervising ^teacher , 



SELF-STUDY is designed to en- 
able students to learn at their 
ov.'n pace, either at home or c-.t 
cchooli Each Self-Study packet 
(unit) is worth the'equivalent 
of 10 hours of school work, 
completion of sixteen units 
(160 hours) -is equal to one cre«- 
dit. .That's more than the Stater . 
requirement to insure the time ■ ' 
is evaluated correctly. 
'Self-Study units include all cur- 
riculum areas including science, 
(biology to genetics) to lanauage 
atts (mythology to vocabulary). 
We offer sixteen different unitB, 

FOCUS also continues to offer six more "traditional" classes daJGy 
m all areas or curriculuxTi. - ' - 

V/e now can offer' students three ways to complete their. high school 
eoucation All programs work hand, in hand/ For example, p. stuSont ' 
may take three more traditional classes in thQ r.ornini^, then work in 
nA.A^; -^n the arterncoti. Or a student may v;ork in P.J^.C.E in tl^e 
morning and work at Self-Study packets in the aft^rnpon. ' . 

students and to<-chsrs alike 'are excited about the new FCCUS. 
Ir you would like to como viiUt, give us a -call. 

Sincerely, _ - 



C&eviQ Jon'oG, director 
Kahtlecn Nolf 
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JANUARY, 1983 



SELF-STUDY PACkETS 



ART 

Calligraphy 
Watercolor I 
Watercolor From Life 



/ 

/ 

SOCIAL STUDIES 
"^U. S. Constitution 



ENGLISH 



Journal Writing 'I 
Journal Writing II 
Spelling I 
Spelling II 
Spelling 11^ 
Vocabulary- I 
Vocabulary II 
Read a Book 
Books by S.E. Kin ton 



HEALTH . - ' 

A Child Is Born 

Below the Belt (Sex Ed) 

Health Problems (Drugs) 

Investigating Your Health 

Physical Fitness 

This is Your Body 



MATH 



Ratios and Metrics 
Personal Finance X- 
Personal nnavice TT 

SCIENCE 



Atoms and Molecules 
Earth Science I 
Earth Science II 
Energy 

General Biology 

Human Biology 

Heat 

Genetics 

Zoology 
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, Driver' s Education 
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PORTLAND PUBLIC SCHOOLS 



ALTERNATIVE PROGRAM / ' . CARRIE JONES. DIRECTOR 

HIGH SCH9OL / 2735 N.E. 820^ AVE / PORTLAND. OREGON 97220 / PHONE:|503I 255-6810 



/ 

P.A.C.E. (Practica.1 Application for Career Exploration) 



PROGRAM 



Tl€ PCRTLAKD PUBLIC SCHOOLS OFFERS AM ALTERNATE PROGR/>M FOR STUDENTS ^ 
WHO WANT AN EDUCATIONAL EXPERIBICE OUTSIDE OF THE REGULAR HIGti SCHOOL 
SETTING CCf-lBININ-G TRADITIONAL CLASSES WITH VOLUNTEER VsORK IN T>€ 
COWUNITY. ; , . y ' . 



SCHEDULE 



STUDEin'S WILL ATTEfa) REGULAJ? CLASSES IN THE MORNING WITH THE FOCUS 
STAFF WHICH WILL PREPARE THEM FOR SUCCESSFUL INTEGRATION INTO THE 
LABOR M^y^KET. STUDENTS WILL BE AVAILABLE FOR VOUUfnEER WORK FROM 
II :30 A.M. TO Is50 P.M. ^ 



\ 



is 



STUDENT 



\ 



THIS PROGRAM ISvDESIGNED FOR BOTH MALES AI-D FH-IALES OF HIGH SCHOOL 
AGE. IT WILL PROVIDE OPPORTUNITY FOR • STUDENTS TO DISCa/ER THEIR 
PROFESS ;0NAl AND VCCATICtNlAL INTERESTS Ar>aD APTITUDES BY ON-THE-JOB 
TRAINING. 



EMPLOYER - 

1) PRCA/IDE ADEQUATE SUPERVISION AND ASSIST SU'DEHT WITH ON-TVE-JOB 
LEARNING 

2) ASSIST IN EVALUATION OF THE STUDENTS' PROGRESS Ta^RDS CREDITS 

3) VALIDATE T>E JOB PERFORMANCE AND HOURS V.ORKED 



BY PARTICIPATIori IN THIS PROGRA/-! THE EMPLOYERS AVAIL THEMSELWS 
OF. AN UrrrAPPED resource of able ATO HIGHLY MiOTIVATED VCRKERS 



ERIC 



FOR FURTP.ER INFOR-'-'ATICN CALL f-lADISON HIGH SCHOOL. /^S-F.^IO pyj 84 
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18 SHERATON HOTEL 

•18 BANFIELD VETERlimY CLINIC 

iZ DONALD E» LONG 

15 MULTNOMAH COUNTY . SHERIFF 

18 PORTLAND POLICE - CENTJIAL 

:8 PORTLAND POLICE - EAST PRECINCT 

IS DR. NAUGHTOH - DENTIST 

13 DR. TED SKITrl - DENTIST 

: ^ DR. ROHLFING - ol^L SURGEON 

13 DR. KAKATA - DENTIST ■ 

: ; , OREGON HUILANE SOCIETY ' 

'21 HALS EY AUTOMOTIVE - BODY SHOP 

11 H/-LSEY AUTOMOTIVE - ENGINE REPAIR 

11 FLIGHTCRAFT 
■ :> ST. ROSE SCHOjL 

I 



618 PROVIDENCE HOSPITAL " 

618 HAIR VENTURES 

\ ■ ; 

■619 RIGE SCHOOL H.O..S.T. PROGRAl^ 

619 VESTAL SCHOOL - H.O.S.T. 

618 _. PARK-FOREST- b ARE -GEOTER ' • 

618 BAPTIST MAI^OR I-7URSING HOME 

619 DAVID DOUGLAS. DAY CARE CENTER 
619 CENTPAL DAY CARE CENTER 

618 J- ft J PvE>10DELING 

618 MOTOR VEHICLES - COMPLAINTS 

621 HIGiroAY DIVISION - DEFT CF TR^'ds^SPORTATIOX 

621 E\^ERIST BROTHERS - AUTO SHOP 

618 , KEULO PARI-: FLORIST 

618 IIAIRHH EAST 



TYPE OF CREDIT EARI\^ED 



6 IS OFFICE PPACTICIM 

619 C'-IILD DEVELOP: S:>:T PrACTICL^l 

621 INDUSTRIAL TECH EXPLOPJ.TION 
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XO^ . !i!'VERlST" 



ii 



RDS. IMC. 



OVfR 50 YEARS SERVIf^G YOU •- SINCE 1926 



AUTO REPAIR SPEGEALSSTS 

I 7305 N; E. FREMONT STREET 
PORTLAND, OR. 97213 (503) 282-3241 

October 23 j 1932 



lis Carrie Jones 
Madison High School 
Portland, Oregon 



Dear Ms Jones, 

Today Wayne Herron, Madison High Senior Student, has coxpleted his 

4 v;eek period of observatiSn at Evcrist Bros, He has spent approxi.T\ately 

32 hours in our transmission, bral-ce, tune up and Sun Computer II centers, 

V/e found Wayne to be courMous, alert, and intelligent, V/ayne alv/ays 
arrived 'before his sch<?3uled 9 a.r». starting tinie and he called the office 
v'hen there v;as to be a change in his plans — something his future employer 
will highly regard. . . 

This is Everist Bros*" first e>merience taking part in a student training 
program — vJayne made it easy for us. 



Sincerely, 




M, S, EVERIST 
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Department of Transportation 
MOTOR VEHICLES DIVISION 

1905 LANA AVENUE N.E., SALEM. OREGON 97314 



October 28, 1982 



TO V;HOM IT MAY CONCERN; 



Candy Thiorson worked in the Compliance Section 
of the Mdtor Vehicles Division for apprQximately 
40 hours from October 4, 1982; through October 27, 1982, 
' under the PACE Program sponsored by Madison High 
School. 

'^While involved with this, office. Candy was given 
various duties, such as openiAg files for our cases 
involving dekler complaints. This required typing 
index cards, xeroxing complaints, and a good deal 
of filing bur records. She did some work with various 
manuals, i.e. adding and deleting informational materials 
within the manuals. Some receptionist -and telephone 
answering was" involved as well as arranging the office 
supply Cabinet. 

Candy proved' to be a quick learner. She, was energetic 
and displayed a cheerful attitude. 

Sincerely, • ^ ' 

MarrVxIr;'\Brarnett' ^ ^^c^ 

Chie^ Investigator 

Motor Vehicles Division \ 

HLB:df 
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SAMPLE SCHEDULE 
^ FCCUS MENU FOR CYCLE 7 



\ 


B-38 


B-39 


C-34 


OTHER. , J .'i - 


8:30-9:05 


\ • ' H/SS 
Psychology . 


Percents/ 
Algebra 


y e; 

Focus 
Blotter 






EVERY MY EVEF 


9:10-9:45 


E 

Reading 
Lab 


SS 

Around the 

World , 
^.ijeograpny) 


Independent 
Study/ • 

Personal Finance 

■ 






i 9:50-10:25 


, ' t 
I-Iagazine 

(Creative^ Writing) . 


SS 

Living on 
Your Own 


— 

M 

Basic 
. .Math. 






10:30-11:08 


H 

Health r 
Personality 


■E 

Writing 

Skills 

Lab 


SS 

Criminal 
■Justice 






I- ^ . 

1 




- I^CK • . 11:08 - 11:40 ^ ^ ^ ^ LUIJCH 


11:45-12:35 


- PE 

Bowling 


PE, H, Art 
l^deling 




3-13 

( 


Art 

Zlaywoxks 




o 

CO 

r-l 
1 

rH 


'A 

Crafts (Patch- 
work, Eitibroidery 
i-Iacrame, Cro- 
• chet) 


( ■ ■ ^. 

' Playreading 


/ 


3-18 

I 

\ 


Art 

T-Shirt . 
Art 






- ll:45-12:3f 


World Ne>7S 


' s 

Solution of 
the Animal 
World 


E/SS 

; Interpretive' 
Poetry ' 






Id 
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o 
cn 

rH 

1 

o 

<r 

CN 
rH 

0 


Art 

Water Colcrr 


, Art,. SS, E 
Video 


PE- 

Fitness 


1 

2 


, C-'3^ 
• Period 
' cotitpletes ' , 

/ 
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Questions to be answered ' in ev&luating District Internal Alternative 
Proyrams." (sburfces of inrfbfmatioh ' wiTl" include "School ■principals, Program 
'Leaders, Site Visits with Teachers, Support Staff and Students, District and 
Program Files, Data bases' apa Past Program ^Reports. ) 



Carolyn Moilarien,-' Evaluation Depa]^tment 



Program: illA - Franklin Alternatdve School 



/ 'l.a Grace levels and/or age levels of^tudents served Grades 9-12 
l.b Number of students enrolled 286 \ Number contracted 



l.c Number of students enrolled by grade\__ 



— 



9th 95 ^ 
loth 79 
11th 43 
12th 69 

i 

2. rthat are requirements for aomission? Is there a waiting list? 

Referral by stud^ents, parents, counseling staff or teachers. Some UP 
referrals are made. There are approximately 10 students on a waiting 
^ist. 

3. What are some of the common characteristics of students admitted? 

" a) Poor reading ability 
b)--Lack-of^basic^skills 

c) Attendance ^problems 

d) . Alienated 

e) Need individualized attention and curriculum 

4. Description of facilities 7- How long have yo/i occupied them? 

Dp' you use any other ' facilities on a' SQhe^led or regular basis, e.g., 
gym, shop,; agreement with businesses? 

The alternative program has existed for 8 years. We use three classrooms 
and office space full time, other classrooms, 8 class periods per day. " 

5. What are the main features: of the curriculum? What are the unique 
features? (Levels of materials, grouping of students, requirad/elective 
subjects) 

Individualized^ curriculum for speech, Efiglish, social studies, math, 
science and^health; peer tutoring program in reading; informal classroom 
setting with personalized attention from staff. 

6. Staffing: Positions PTE Years at school Degree/certification 

1 teacher _ 1.0 ■ . . 

1 secretary .5 
1 aide .5 

1 teacher/ . • ■ ^ 

coordinator 1.2 

r * 47 

. . . ' 50 



•An additional 2.4 FtE^from the regular staff il assigned to the 

Alternative.. School ...at. .all...times. Specific, teacher ^^^^^^^ vary per 

' program needs. Therefore a total "of" approximately 5.6 FTE^ is alloted 

'\ from Franklin's Dudget to serve the Alternative SchooL . 
,• — — — — ■ -J 

a) Any problem^^ in maintaining staff? 

7. How are staff evaluated? , • 

by Franklin High^ School. administration. 

"8. what support services•^do you rely on, e.g., threq' schools sharing family 
counselor? 

In-school support only, which teinforces the notion that alternative 
students are part of Franklin. i 

■J' 

9. ,What are the. expected (realistic) outcomes for the students, e.g., 
reenter puolic schools, GED? . 

Graduation from Franklin High School. 
UtD preparation for some. 

a) Have students maoe satisfactory progress toward this outcome? 
Yes. 

10. How 00 students speno their time at the school (scheduled/allocated .time 

and time actually on task)? 



Stuaents are enrolled one to ^o periods in- alternative education ar^d 
schedulea in Franklin's regular offerings for the remainder of the day. 

11. Are students satisfied with ^he school? ^ ^ , 
I guess so — we're full. 

12. \joes student Dehavior'^thange at the school?, Is it improved? 

Yes. We have very fe\v di^ipline problems. Attendance is monitored and 
must meet certain standards for students to remain in the program. 

13. Do students show more personal responsibility (e.g., work with less 
coaxing, meet corjimitments)? 

Yes. Students wAr(^ on individual assignments ana must be responsible for 
their behavior. . ' 

14. What is the ave^rage .daily attendance? Do attendance pattern/ of students 
change. during the time they are enrolled? 

a) What is. the average auratioh of stay/enrollment? ^ 

Varies from one semester to^all year. \s - 



15. How do you determine when a student has maae sufficient progress and is 
ready to leave the school? 

Staff evaluation consultation with counselor. 

16. Do students who' leave meet your' criteria for leaving? What are their 
chances of success at the next step? 

Not all. Some drop out of school — many of these will return the next 
semester or school year. 

17. Follow up of students — How is it done? What happens to them? 
We Qo not monitor students after they leave the program. 

18. What kind of information ao ygu collect routinely on the students? 
What do you ao with it? 

a) Achievement 

b) Teaching/staff • . . 

c) Support, equipment, etc. 

Heading and Math placement by levels tests and others. 

19. Do you have>^a way of determining the effect of the school on: 
(a) stuaents, (b) other public schools, (c) staff? 

No formal method. ; , 

* 

20. To what extent are Area and School Advisory Committees aware of the 
school? 

Have they visited? i 

, ■ I 

21. What is the budget for the school? What are the sources of funds? 
How much from eich? 

$181,815 School Budget • 

22. What is the cost per pupijr?-^ 
$181,815 Divided by 286/= $635. approximately per pupil 

23. iNthe Program's support had to be reduced by 50% what changes would you 
recommend? 

Closing the program, we are understaffed now. 

' V J ^ 

24. If the Program's support had to be reduced by 20% what changes would you 
recommend? 

Keducing the certified FTE in the area of mathematics.. ' 

52 ''^ 



25. If the Program were to receive a 10% increase in support what changes 
would you recommena? ^ 

Aad aaditional programs in English and Social Studies. 



V 
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Thp Franklin High School Alternative Education Program 



The Franklin High School Alternative Education Program is specifi 
cally designed to assist Franklin High' School students to achieve 
their basic skills, have personally rewarding academic and social 
'experiences at school, and make progress toward graduation.^ ^^f^; 
only resources from the regular staff and budgets of Franklin Hig 
School, the program uses small group instruction and' personalized 
tutoring by adults from the F. H. S, staff and specially chosen 
students, and individualized instructional material to assist 
students in Speech, English, Social Studies, Mathematics, Science 
and Health Education. Ten staff members (5.2 fte) serve upwards 
of 300 students during a typical school year.- . 

Program staff members regularly attempt to pay particular atten- 
tion, to the non-school factors which might be influencing the 
student's school performances, to make specia;!. efforts to show 
personal interest in the students as human beings as .well as. 
students, and to support the students in their schopl related 
extra-curricular activities by attending the many athletic 
contests , etc. , in which the students participate. 

The program serves as a support to the f^egular" school- program _ 
at Franklin High School .and. attempts to upgrade- the student-'^ 
skills and knowledge in any given .subject matter so that, the 
students can return to that "regular" program as soon as possible 
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Questions ■ to be 'answerea in evaluating District' Internal Alternative 
Programs. (Soi^rces of information will incluae School Principals, Program 
Leaaers, Site Visits with Teachers, Support Staff ana Students, District and 
Program files. Data Bases and Past Program Reports.) 

Carolyn Moilanen, 'Evaluation Department 
Program ; I IB - WOODMERti ALTERNATIVE SCHOOL ] 



l.a Crade levels ana/or age levels of students served grades 4-12 

l.b Number of students enrolled 65 — 2 (this number fluctuites) .Number 
contracted 

l.c Number of students enrollt-d by grade 

Grade 4 l"'"\ Grade 8 12 , 

Graae 5 1 ' - Grade 9 10. 

■ Grade ^6 5 \ Grade 10 12 

' Grade'/ 3 Grade 11 7 

Grade 12 6 

2. What are requirements for admissipn?^ Is there ^/waiting list? 

^ Please see the attached procedures for admission criteria. There is a 
'waiting list; 20 students have been waiting since October to enter ouT* 
program. This aoes not include referrals for the 1982-83 year. 



3- What are some of the common characteristics of students admitted? 

r 

Please refer again to attachment. 



( 
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Description of facilities — How. long have you occupied thejn? 
Do you use any other facilities oh a scheduled" or regular basis, e.g., 
gym, shop, agreement with businesses? ^ 

The Woodmere^ Alternative School is the product of -a -merger of two 
Distinct alternative programs in southeast Portland. Dr. Gaynor 
Petrequin established the high school program at Marshall High School in 
1973. The elementary program began in the- fall of 1976 and served 4-6 
grade students only. ^ The elementary program was assigned one classroom 
in the east wing of the Woodmere School building. The high school 
program merged with the elementary school program in the fall of 1977. 
The high school program was essentially "thrown out^' of the Marshall 
building- At this time the elementary school program expanded to include 
7-8 grades. 

The current alternative school program occupies five (5) classrooms in 
the east wing of Woodmere School. One classrogm* serves a double purpose 
as a high school lounge during breaks and stuay hall. The 4-6. grade 
homeroom doubles as the school office. The library is our major resource 
and is available* to us on a daily basis although library FTE is entirely 
funaed from' the regular primary school program. The gym is available to 
the .prograjn (without a gym teacher) for two, forty (40)-minute periods; 
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per aay. Vocal music is provided once a week for 30 minutes (FT£ from 
the regular program) . Slots are reserved in the ERC for Alt^«a^ive 
School students. 

What are the main features of the curriculum? What are the uf^ique 
features? (Levels of materials, grouping of stuaents, required/elecpve 
subjects) 

The curriculum provides basic . skills, survival skills, i^enTedial labs, 
talentea and gifted courses. Special Education student^'^re incorporated 
into the program as space and handicapping condition al.'iows. Special 
Education students are generally those with learning disabilities and^ 
accompanying inappropriate . social behavior. These stuaents ar»d' students'^ 
with mila emotional disorders are often children iry. transition from the 
courts, group homes or other residentia±-pMg£ams^^^^ 

Our instructional delivery system allows for the individual needs of each 
stuaent to be met. Stuaents ana staff develop long- and short-range 
goals for academic and behavioral progress. A wide variety of teaching 
techniques ana materials are used to effectively meet the needs of a 
broad population of students. The staff is a well-rounded staff in terms 
of knowledge of many subject areas. Considerable materials currently 
being usea are teacher made. 

Students are grouped in terms of age and ability whenever appropriate. 
All 4-6 students are grouped into a homeroom for their basic skills 
courses. The same is true for the 7-8 grades. High, school students are 
placea into home rooms for Math, Literature, and Independent Studies on 
the basis of skill level and credit accumulation. Students requiring 
placement in our TAG program and/or remedial lab receive additional 
instruction later in the day. 

btaffiny: Positions FTE Years at school Degree/certification 

Section 1: Grades 4-6 FTE 1.0. Six years with the program - Ethel 
(Eday) Schuldman. B.A./M.S. Elementary Education, .Extreme 
Learning Problems Cert., ana Handicapped Learner 
Certificate. Pre-Kg.-H.S. serves as Head T'eacher and 
extenclea responsibility, also-, 

Section 2: Grades 7-8 FTE 1.0. One year with the program - Jeannette 
Pasternak B.A./M.S. Urban Education - Elementry Certification, 
Pre-KG.-8. ' ' 



Section 3: Grades 9-12 FTE 1.0. 

Seconaary Education . 
5-12. Working on M.S. 



Seven years with the program. B.S. 
Social Studies Certification grades 
currently. 



Section 4: Graaes 9-12 FTE 1.0. Three years with the program - B.S. 

Seconaary Education. French ana Social Studies 
Certification.. Grades 5-12 and Elementary Education 
certificate. Currently working on M.S. and T.A.G. 
certification. 
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''Section b: Graces 9-12 FTE .5. First year in program. B.S. Secondary 
Eaucation. Social Studies - Kim Davis. 

Teacher Aides FTE 1.25 > 

Penny Harold:- 2 years with the program. Holds current Elementary 
Education certificate. Experienced in muiti-cultural education. Serves 
as half-rtime .secretary/nalf-time aide. 

Jeff Eamundson: 2 years with the program. Currently working toward 
Elementary Education certification. B.A. • Political Science, and 
Psychology tj^.A. Developmental Psychology. Serves as full-time aide. . 

Kathy Frison: 3 years with the progr^im. High school diploma. 
Experience in child care, nursing home care./ Strong backgrounc/knowledge 
in the health sciences". i 

Any problems in maintaining staff? 

• No, we tena to remain with the program for a minimum, of two years. - In 
general, the largest, staff turnover occurs among instructional aides. 

How* are staff evaluated? 

The Principal has the responsibility for evaluation. The Principal 
delegates the Head' Teacher to observe anct^p-rovide input 'in addition to 
Principal's classroom visitations. Head Tacher and teaching staff are 
askea for input toward evaluation of aides. 

what support services do you rely on, e.g., three schools shaping family 
counselor? 

Very few support^ services are supplied.' More' assistance is needed. 
Currently, servicers received include: ■ 1) School Mental Health MSW (8 
hours weekly - shared with the regular program); 2) Special Education MSW 
CI oay per week); and 3) Attendance Aide shared among five schools. 

^ ■ ' , , i 

What are the expected (realistic) outcomes for the students, e.g., 
reenter public schools, GED? 

Realistic -outcomes are specified on an individualized basis. The general 
goal for each student is '^o keep him in school long enough to fulfill 
short- ana long-term goals (i.e., increased academic skills to grade 
level, graduation from 8th to 12th grade, transition to regular program, 
and/or maintain current Alternate Program placement). 

• »^ . 

High School students may earn a standard high school diploma, modified 
diploma (special education), or certificate of attendance, in accordance 
with current PPS criteria. We dp not offer a GED program.- Curriculum is 
based on *the curriculum offered by ^f'PS but is modified to meet the 
instructional, rather than age level, of the student. 

a) Have students made satisfactory progress. toward this outcome? 

Yes; 
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10. How do stuoents spend their time at the school (scheduled/allocated time 
and time actually on task)? 

See attached sample of Master Course Directory for one six-week cycle. 

11. Are students satisfied with the school? ^ 

Apparently, yes, btudents made a verbal contract with the school as they 
enter the program. Only students wishing to participate . in the program 
attend. They usually refer- their friends to the program as well. 

12. Does stuoent behavior change at the school? Is it improved? 

Yes, most students display inappropriate behaviors upon entry. Behavior 
management is an integral part of the program. Improved behaviors in 
school are apparently generalizing to improved public/community behaviors 
as well. Many students transition from court programs to our school. 
Few are referred Dack to the courts. 

13. Do stuoents show more personal responsibility* (e.g., work with less 
coaxing, meet commitments)? 

Yes. Students earn responsibility privileges based on improved attitudes 
^ ana school progress. Examples of this are -student involvement in: Big 
brother/Sister Program,/ student secretaries, peer ; tutoring programs, 
library aides, child care for PTA, A-V service, kitchen duty, outdoor 
school counseling (high school students only). 

14. What is the average daily attendance? Do attendance patterns of students 
change during the time they are enrolled? 

Daily attendance figures average 50-55 students per day. Many students 
improve their attendance records. 

a) What is the average duration of stay/enrollment? 

Elementary grade 'students average two years in the program if they remain 
in the same home. A few students are presently .in their 4- 5th year of 
attenaance; High school students also tend to remain in the program 
about two years, although many have attended the complete four-year 
program. 

15. How 00 you determine when a student has maoe sufficient' progress and is 
reaoy to leav6 the school? * 

Sji/ecific criteria is listed detailing academic an^l behavioral performance 
necessary for such a transition. Criteria is individually prescribed and 
applied. Stuoents demonstrating appropriate social, emotional, and 
academic behaviors may elect to remain in the program. The program is 
vieweo as a viable alternative to the 'traditional classroom. Generally, 
successful 'students are those who have eliminated 90% or more of their 
negative entry level .behaviors and are ne&r app^ropriate academic levels.^ 
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16, Oo styaents who leave meet your criteria for leaving? What are their 
chances of success at the n6xt step? 

Students who are recommended for transition to a regular classroom. have 
been- quite successful in their new placement, Stuaents who withdraw and 
transfer without our recommendations are not making successful 
transitions. Some students (3-5 at the high school level) drop^^;::iyt for 
personal reasons and generally do not re-enroll elsewhere. 

17. Follow up of students — How is it done? What happens to them? 

rTE is not sufficient to have a formal means of follow-up. ' To date, 
follow-up has been subjective. The program is currently developing a 
system for follow-up that would provide us with derailed information with 
I minimal staff work. Contact personnel in local buildings provide us' with 
Vinformatin. Graduates tend to keep in touch with us on a personal 
level. Most graduates are employed currently — few are college-bound. 




18. What kind of information do you collect routinely on the students? 
What do you do with it? " . ' . 

a) Achievement 

b) Teaching/staff 

c) Support, equipment, etc. ' 

A behavior management system monitors student behavior and performance 
six times per aay. Students requiring ;more intensive monitoring are 
placed on travel cards,.. etc." Achievement is tracked by several means as 
is deemed appropriate for each individual student. Criterion referenced 
testing is the main feature of our academic testing program. It is 
supplemented by Structures of Intellect (SOI), Key Math, Woodcock, 
^ Gilmare Oral Heading, Individualized Math and Reading Skills Inventory, 
and PPS Achievement and- Competency Exams (PALT). The Hill Walker and 
other behavior inventories are used as needed. 



Individual long/short goals are revised as .indicated by performance on 
any given inventory or management system. Jitaffings occur at least two 
times per year on each student. Information f from the affective domain is 
informally collected by teachers from individual students. Each staff 
member serves as a guidance counselor to a group of students. Students 
select' the staff member they wish as counselor. 

Field trips are an integral part of our behavior management system. 
Stuaents are expected to earn such community excursidns on a weekly 
basis. Fielo trips serve several purposes: 1) motivation/incentive; 2) 
practice social skills in' a community environment; 3)' development of 
community awareness; 4) career education; and 5) development and practice 

of survival skills. 

«• ' . 

ly, uo you have a way of determining the effect of the school on: 
(a) students, (b) other public schools, (c) staff? 

Of 

Yes, anecaotal and- management records are maintained. Referring schools 
continue to seno us new. referrals which indicates we are able 'to assist 
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them with, difficult students. Contact with referring principals and 
teachers"- assures us that we are definitely relieving them of serious 
disrupters and are returning good students to them. High-risk students 
require teadhers . with special training our staff has demonstrated the 
requirea skills for working with these students. 

2U. To what extent are Area ana School Advisory Committees aware of the 
school? 

Have they visited? 

MCAP and the local school advisory committee- receive a monthly report 
from £day Shulaman, Head Teacher. A student representative serves on the 
advisory committee. The Area II Advisory Board has devoted two meetings 
to alternate schools. Members have been inviteo to visit. Members of 
the PTA and Woodmere Advisory Council have visited. 

21. What is the budget for the school? What are ttie sources of funds? 
How much 'from each? \ 

Total Duoget is $171,168. The program is funded by the school district, 

22. What is the cost per pupil? $171,168 - 65 = approx. $2633. per pupil. 

.23. If the Program's support haa to be reduced by 50% what changes would you 
recommeno? 

The program could not function with half of our budget removed. We would 
have to recommend program elimination. 

24. If the- Program's support had to* be reduced by 20% what changes would you 
recummeno? 

The staff is currently extended beyond reasonable expectations at 
present. High school graouation requirements could not be met. 
Competencies and achievement expectations by PPS could not be met. We 
woula recommend elimination of the program. 

25. If the Program were to receive a jm increase iT?kupport what changes 
woula you recommend? 

A 10% increase would be approximately $17,117 - Increase .5 teacher to 
1.0 ana ado .5 aide or lease van for program. 
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PORTLAND PUBLIC SCHOOIS 

SSao £outhe:iSi TBth Avenue , Portliind. Cri.i''-n 97206 
I^h.^ne; (f03) 777-! 533 ' . 
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in tUe SlrC^^-^ri only chci;:: -^-ujnuc^rcivr^ i\>3.dnA- covrcainr. on x:. hcnclf.cappir*-? * 

Lf a -jtudcn^'-i^ no i/ccnrsifiL-voil a rot.j^-ivbial -fic-^cial r>ducatio>i '^n-cUirpio . thio should b 
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Criteria for i-frsr^al =r.d selection includ- students '.rho cir: 

1. Ecr-j-i, r^rn-jd of.-, cn'z-.r- 

2. Sic-./ .l2-^-.T.crs 

3. - Gifted • . / 

TruancTi Probleir.3 . ^ . . '[ 

5. Misplaced Special Education -S-^ridcnts . ' 

6. Any ccnceivable coroination of the above. 

With apprcvGd change of placement fron the Area Special Education Office. 




\ 



. All referrals are uade through the school principal v;.4 the 3SC\ coir^nittee. 

' ■ '^'^^^tTll^':'^^^^^ "^^^ ^'^■^^ area. \(Specialexceptions 

; : ,. .^fav :ir^.!;:fss:^^^^^^ ■ ^^-feW procedure... has been sLplifiod: 

•• Students not presently enrolled in school may be referred through a S(;c^-al- suooort ' 
a-ency such as CSD, Youth Service Center, and the Courts. " . 

; Special Education students' must be screened for a. review of placeTTiant' ■ V..':/.' 
A referral forr: is sent to our office . 

' ■ ■ ■ ' . ■.» . ■ 

^ ■ * • 

/.:e contact the student and parent or. guardian to "arrange for. an interview. -. ' 
VStaff/Student/Parent interview, takes pSace 
The student visits the program for one day ' ' , ■ - , -J^i-'?. 

. Pending available space, appropriate students are accepted £^^to the pro-am f or i th-ee 
weeK probation pericd and are placed on a, behavioral 'contract ' 
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Prno^^^c [% answered in evaluating District Internal Alternative 

Programs. (Sources of information will include School Principals Proa^Im 
Leaders Site Visits with Teachers, Support Staff and StuSsrOistrict^a^ 
Program biles, Data Baseband Past Program Reports.) ' district and 

Carolyn Moilanen, Evaluation Department 
Program: ID - CATCH II 

l^^^Grade levels and/or age levels of students served Grades 6-12/10-18 
l.b Number of students enrolled - Preqpni-lv 1Q cr-i-,«.iMi ■ -j -, 

6 transitional 
9 screened 
66 

l.c Number of students enrolled by grade • 

Kindergarten -"12 ^' 
Age 10 - 0 Age 14 - 11 ' / 

Age 11 - 4 „ Age 15 - 3 
Age 12 - 8 Age 16 - 1 

Age 13-5 Age 17+- 7 

2. IVhat are requirements for admission? Is there a waiting list? 

Enrollment in Portland Public Schools. Referrs: Sy staff or request bv 
parent or outside agency. Program screening. request Dy 

3. IVhat are some of the common characterishcs of students admitted? 

Interest in outdoor work experience, poor social skills, disinterest in 
traditional school program, low academic skills, potential dropout 
difficulty with authority figures, attendance problems, disruS 
behavior physical or emotional handicaps. Students with leadership 
■ potential receive training in Catch. . J-cduersnip 

4. Description of facilities - How long have you occupied them' 

Do you use any other iacilities on a scheduled or regular' basis e o 
gym, shop, agreement with businesses? udbib, e.„.. 

Office space, -Adams High School - 6th year. 

Program work sites: Larch Mt. - 13 years 

Kelley Pt. Park --13 years 
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5. What are the main features of the curriculum? What are the unique 
features? (Levels of materials, grouping of students, required/elective 
subjects) 

- Alternative educational setting 

- Uutdoor work experience credit 

- Small group/task-oriented activities 

- Integrated. grouping of age, sex, race, handicapping, academic levels 

- Opportunity for field trips for District classes 

- Supplemental to regular school programs ^"^^ 

6. Staffing: Positions FT£ Years at school Degree/certification 



Program DirL 1 15 years MA/Speech Correction 

Admin, Credential 

Teacher 1 3 years (fed, contj 

3 years (dist. cent,) MA/Elementary 

MA/Secondary 

a) Any problems in maintaining staff? 

LOSS aue to budget cuts, 
' 7. How are staff evaluated?' 

By Maralyn Helzer^^^As^stant Superintendent, Special Programs 

b. What support services do you rely on, e^g. ,' three schools sharing family 
counselor? ' - , 

No response. 

9, What are the expected (realistic) outcomes for the students, e.g., 
reenter public schools, G£D? 

Successful participation in regular school program, 

a) Have students made satisfactory progress toward this outcome? 

Yes, • 

10, How do students spend their time at the school (scheduled/allocated time 
and time actually on task)? 

One oay per week at outdoor program worksite — trail maintenance, 
environmental ed,, field trip guide training, related excursions ot other 
facilities (e,g,, OMSl, Forestry Center, Bonneville, etc), 

11, Are students satisfied with the school? 
Generally extremely satisfied, 

12, Does student behavior change at the school? Is it improved? 
Yes, often drastically, * ^ 
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13. Uo stuaents show more personal responsibility (e.g., work with less 
coaxing, meet cominitments)? . ' ^ 

Yes. \ 

14. What is the average daily attenoance? Uo attendance patterns of stuaents 
change during- the time -they are enrolled? 

Attendance with program generally very good — regular school attendance 
usually improves. ' ; 

a) What is the average ouration of stay/enrollment? 

' iNs- 2 semesters (Referral population tends to" have high transfer rate and 
'mot)ility due to family situations.) ^ 

15. How do you determine when a student has made sufficient progress and is 
ready to leave the school? 

Joint decision of regular school, program staff and student. 

16. Do students who leave meet your criteria for leaving? . What are their 
chances of success at the next step? ' • 

Improved. 

17. Follow up of stuaents — How is it done? What happens to them? 

High level of communication with regular- school staff, outside agencies 
ana parents. 

lb. What kind of information oo you collect routinely on the students? 
- What 00 you do with it? 

a) Achievement 

b) Teaching/staff 

c) Support, equipment, etc. 

We stay -in^ touch with teachers regarding regular school behavior, 
attendance, academic progress (Monitor effect of program on^ in-school 
' behavior. ) • 

Contact with outside agencies - i.e., court, CSb (awareness of students' 
■ status, expedite services to student,.' liaison for information between 
.agencies). 

19. ua you have a way of determining the effect of the school on: 
(a) students, (b) other public schools, (c) staff? 

observation; discussion; communication with staff 

20. To what extent are Area and School Advisory' Committees aware of .the 
. school? ' . . * . ' 

Have they visited? ^ ' 

Presentations, conferences, information . presentee. : Probably limited' 
awareness. Numerous invitations extended - response limited. 
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21. What is the budget for the school? What are the sources of funds? 
How much from each? 



Total Budget: 82-83k^$71,'249 (District programs budget) 
Staff: 2 FTE plus 

vehicle rental i>'Zjl6h Supplies 942 

Gas, maint. 1,298 Phone 386 

Local mileage $1,947 
Insurance 649 

22. What is the cost per pupil? 
approximately $1,400 per pupil. 

23. If the Program's support had to be reduced by 50^ what changes would you 
recommena? 

Keduce stuaent services, plus y^24 

24. if the Program's support had to be reduced by 20% what changes woula you 
recommena? y/ 

Keauce operating expenses other than vehicle rental, insurance, phone. 
Program Director change from 220 to 210 day contract. 

25. If the Program were io receive a 10% increase in support what changes 
would you recommena? 

Increased funaing would be useful if it was ^sufficient to allow for an 
additional staff member and/or' a second vehicle. 
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CATCH 11 i'ROGRAM 
^ A Unique Educalional Experience 

CATCH II is pnrl of Ihc PorllnncI Public Schools' Prcscriplivc Education Program niid is used to 
help individuaii/c sludenls' educalional plans. In conjunction wilh llicir regular school schedule, 
CATCH II works lo meet the needs of those students who require a learning ciivironmenl other than 
lhal available in the traditional school sellinc. 

Activities of the program center around a v40'acre site on Larch Ml. east ofPortland, Oregon, in 
the Cascade Mountain Range. Studentsin grades 5-12 have developed (he site into an environmental 
education center. The property is interlaced with over 7 miles of trails, bridges, shelters, and nature 
study areas. 

The CATCH II s'affwks with teachers todevelop continuity between CATCIillactivitiesnnd 
the regular school program. Tiirough active involvement in maintaining Iheslte.studcntsareexposed 
lo ail enjoyahlc. rewarding", arid non-threatening opportunily lo develop ihe necessary skills for a 
successful school and future work e.xpcrtcnce. Byencourapinglhcsludenlstoparticipate more fully m^ 
school activities and providing them with opportunities for practical application of skills, the students' 
employability is increased. 

While the program uses outdoor work as a vehicle for these experiences, the emphasis is not on 
specific jub skills, but. rather those general skills required, in any job. Oftentimes young people who 
experience difficuhy on a job are a ble to perform the specific tasks involved but lack ihe social work 
skills that promote getting along with supervisors and co-workers, responsible attendance patterns, 
and Ihosc qualities which produce reliable and responsible workers. 

During each school year Ihe program averages direct contact with ovcronchundred students. An 
additional 500-700 sliidcnls. teachers, and parents vish Ihcsilcon guided lours directed bylhestudcnt 
staff. InaddiliiTn totheschooj vearprograni. CATCH llhas. since 1971, operatedafullsummeryouth 
employment program. Each summer. In conjunction with the Chyof Port land. YouthCareerTraimng 
.Program, over 150 young people arc hired tt) work at Larch Mt. and Kelley Pi. sites. ^ 

The CATCH II Program has been commended by the Bureau of Land Management as "one of 
' ihcbestinlhenalioii." It is con.sidered byparticipatingcityngenciesand Porllan;) Public Schools to be 
, a unique and highly rewarding experience for their youth. 
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PORTLAND PUBLIC SCHOOLS 

CATCH II PKOGRAM 

5700 N.E. 39th Avenue / Portland. Oregon 97211 
Phone: (503) 281-8^57 * * 



Tim Ash 

Uircciur 



CATCH II Student List (^g 2/7/83) 
I.- Active participants: ----- 



NAME 


PARENT ynOOL 


GRADE 


Allen, Rashid 


Ockley Green 


. 6 


Smith, Milee 


Ockley Green 


6 


Bopp, 6heryl 


Vestal 


8 


Bowen', Gene 


Vestal 


7 


Olson, Lisa 


Vestal 


Age 1 


Center, Gary. 


Lent 


7 


Christenson , Kevin 


Lee 


7 


En[rles)<^, David 


Lee 




Fergusen , Curt 


Lee 


7 


Grain, Jim 


Gregory Hts. 


8 


Hertl , .John 


Gregory Kts. 


.Age 1 


Shaw, David 


^ Gregory Hts. 


8 


Robertson', Sarah' 


Rose City Park 


8 


Willoughby , Sue) 


Rds^J C:VL:' Pr r'- 


r, 
\ 


Tc'ft, Chcri 




r • 


• 


. i;t. Tabor ^ 


C 
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PORTLAND PUBLIC SCHOOLS 

CATCH II PROGRAM 

5700 N,E. 39th Avenue / PoriJand, Oregon 9721 1 
Phone: (5l)3) 281-8557 



Tim Ash 
Dirccior 



II. Classes Partdlcipatinr;: 



TEACHER 


SCHOOL 


CLASS 


Bill Blalock 


• 

Ockley Green 


SLC-B 


Carrie Rohn 


Jefferson H.S. 


SLC-A 


Karen Fabos , 


Lent 


SLC«-B 


Jan Soble-Long 


Kelly 


Develc 


Joan Margiais 


Sellwood-Social Worker 


6th 


: Students already 
SEUDET.IT 


transitioned: 

SCHOOL 


GRADE 


Carinio, Ron 


Ockley Green 


8 


Leverette, Preston 


Ockley Green 


, 8 


Daughtery, Cynthia 


Madison-Focus 


12 


Davis, Sean 


Madison-Focus 


11 


Kay, Allen 


Columbia/V/hit • 


8 


Morgan, Gena 


Vestal i 


7 


Taylor, Thad 


^ j 

Lee - 


7 . 



74 



ERIC 



69. 



V 



SCHOOLS PRESEN^T^Y SERVED^ CATCH II 



Individual ref errnlg ; 

Glenhnven 

Gregory Hts. 

Lee 

Madison-Focus Program 
Mt Tabor 
Ockley Green 
Rose City Park 
Vestal 

/ Special Class Schedulinf^ : 

Grant-Night School 
Gregory Hts.-SLC B 
Jefferson H.S. SLC-A 
Kelly Disabled Kdg. 
Lent 

Ockley Green SLC--B 
Sellwood 

V/oodmere Alternative 



\ 



OUTSIDE AGESCIES ; 

/'^ B.L.M. 

Juvenile Court 
Multnomah County C-S.D. 
Parks Bureau 
P.C-C. 



ERLC 



75 



70. 



